MEMORANDUM OF AGREEMENT

MEMORAINDUIYE 372 2 Ao =

Between
CITY OF SPR]NGFIELD ‘
- and B
SPRINGFIELD FIRE CHIEFS ASSOCIATION

The parties agree to amend their preseﬁt agreement regarding Article 25 Salaries and Article
33 Duration. The below salary increases are applicable to the present members of the
Springfield Fire Department Chiefs Association or to those who have retired since June 30,

2003.

Unit members who were promoted from IAFF Local #648 into the FCA will have their -
retroactive increases split; subject to the time served in each respective bargaining unit.

The parties agree to amend Article 25 Salaries as follows:

Deleting

Contract One ’
Effective 0800 July 1, 2005.increase wage schedule two (2%) percent

Effective 0800 June 1, 2006 increase wage schedule two (2%) percent
Effective 0800 July 1, 2007 increase wage schedule two (2%) percent

Contract Two | '
Effective 0800 July 1,2008 increase wage schedule one point five (1.5%) percent

Effective 0800 July 1, 2009 increase wage schedule one point five (1.5%) percent
Effective 0800 July 1, 2010 increase wage schedule one point five (1.5%) percent

Contraét Three
Effective 0800 July 1, 2011 increase wage schedule two (2%) percent

Signing Bonus — of One Thousand ($1,000) Dollars with the
amount paid will be applied to below wage increases.

And Replacing it With:

Contract One ’
Effective 0800 June 30, 2003 increase wage schedule three (3%) percent

Effective 0800 July 1, 2003 increase wage schedule zero (0%) percent
Effective 0800 June 1, 2004 increase wage schedule zero (0%) percent
Effective 0800 July 1 2005 increase wage schedule two (2%) percent
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Contract Two
Effective 0800 July 1, 2006 increase wage schedule two and one half (2.5%) percent
Effective 0800 July 1, 2007 increase wage schedule two and one half ( 2.5%) percent
Effective 0800 July 1, 2008 increase wage schedule two and one half (2.5%) percent

Contract Three o ,
Effective 0800 July 1, 2009 increase wage schedule two and one half (2.5%) percent
Effective 0800 July 1, 2010 increase wage schedule two and one half ( 2.5%) percent
Effective 0800 July 1, 2011 increase wage schedule two and one half (2.5%) percent

The Duration Article 33 for the Collective Bargaining Agreements will be amended to:
July 1, 2003 to June 30, 2006

July 1, 2006 to June 30, 2009
July 1, 2009 to June 30, 2012

For the City of Springfield/ Fire Chiefs Association
Springfield Finance Control Board of Springfield
Philip Puccia, Executive Director D;;éel Laux ,f Presidpn:t é %
. Springfield Finance Control Board
Date December 7 , 2006
2-
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Fire Chief Association

Fire Chiefs Association Wage Schedule 07
Weekly Rates of Pay
based on a three percent raise

Rates effectwe July 1 2003 -

%ﬁ i ’%ﬁsﬁ

42 Hr work week

234
District Fire Chief | 1 [l $1568.22 | $90.53 | $1,678.75 | $39.9702 | $199.85 | $ 439.67 | § 599.55 | $ 839.37 | $7.00 | $30.00
District Fire Chief* HZ $1,619.36 | $92.30 | $1,711.66 | $40.7539 | $203.77 $ 44829 | $ 611.31 | $ 855.83 | $7.00 | $30.00
PR S “EONight
e S ey
2310!2340
Alarm/Repair $1,479.28 | $84.32 | $1,563.60 | $37.2285 $186.14 | $ 409.51 | $ 558.43 | $§ 781.80 | $7.00 | $30.00
Supervisor

*Incident Commander Stipend
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Fire Chief Association

Wage Schedule 07

Weekly Rates of Pay
42 Hr work week

Fire Chiefs Association

jﬁNi Gl @é

Rates eﬁectlve July 12009 - Based on a 2.5% raise
5|7 Rangel ¢ Gk
23.4
District Fire Chief | 1 [ $ 178615 | $101.92 | $1,890.07 | $45.0018 | $225.01 | $ 49502 % 675.03 $ 945.04 | $7.00 | $30.00
District Fire Chief* HZ § 793285 | 5104.47 | $1,937.32 | $46.1267 | $230.63 | $ 507.39 | $ 691.90 1% 968.66 | $7.00 | $30.00
T T[T e o o L s
P | |Range| Ditt | é-’é*fi’? Rata: / lica ‘y; | CailBack. | Detail
231012340 23.2
Alarm/Repair | 1 |1 $ 166551 | $ 94.93 | $1,760.44 | $41.9153 | $209.58 | $ 461.07 $ 62873 |$ 880.22 | $7.00 | $30.00
Supervisor g

* Incident Commander Stipend
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MEMORANDUM OF AGREEMENT

- Between
CITY OF SPRINGFIELD
And
'SPRINGFIELD FIRE CHIEFS ASSOCIATION

The parties agree to new Collective Bargaining agreements as follows: One contract will cover the
period from July 1, 2005 to June 30, 2008, the second contract will cover the period from July 1,
2008 to June 30, 2011, the third contract will cover the period from: July 1, 2011 to June 30, 2012.
The Union agrees to endorse and promote special legislation regarding the contract term if necessary.
The present agreement between the parties will be amended to incorporate the following changes:

(1)  Signing Boims - Effective 0800 July 1, 2005 all umit members will receive a one time
' Signing Bonus of one thousand ($1,000) dollars. Payment will be made
the first pay period after ratification.
@  Artide?5Salaries
" ContractOne -
Effective 0800 July 1', 2005 increase wage schedule two (2%) percent.

Effective 0800 July 1, 2006 increase wage schedule two (2%) percent -
Effective 0800 July 1, 2007 increase wage schedule two (2%) percent

Contract Two
Effective 0800 July 1, 2008 increase wage schedule one point five (i.S%) percent
Effective 0800 July 1, 2009 increase wage schedule one point five (1.5%) percent
Effective 0800 July 1, 2010 increase wage schedule one point five (1.5%) percent
Contract Three
. Effective 0800 July 1,2011 increase wage schedule two (2%) percent

(3)  Article 25 Salaries

The Union agrees to waive and forego any claim, grievance, arbitration or

appeal regarding wage/step increases from the prior collective bargaining
agreement.

48291



(4)  Article 11 Insurance

The Union agrees to the Health Insurance Plan implemented by the City of
Springfield on April 1,2005. The union agrees to waive and forego any claim,
grievance, arbitration or appeal regarding the change in health insurance benefits
implemented April 1, 2005 : '

(5) Article 1 Recognition

Effective July 1, 2005 the parties agree to delete Fire Prevention Supervisor from
this Article and any other pertinent article.

The parties agree that effective Julyl, 2005 this position will no longer be part of the
FCA bargaining unit but will remain within civil service. It can be filled with any eligible
officer pursuant to the rules and regulations. For future vacancies, District Chiefs who

- so desire may be considered for the position. It will remain a non-bargaining position
regardless of the previous affiliation of the person filling the position. It is understood by
all parties that the current Fire Prevention Supervisor, John Cossaboom will assume the
position of Director of Fire Prevention as a non-bargaining employee. '

(6) New Article - Injured Leave and Return to Work

Any employee claiming injury leave will provide the following information to the
Chief: S \

A, Docunientaﬁon for the incident reqmred by the City, causing injury and any witnesses,
per department rules and rules and regulations,

B. . As determined by the Chief acceptable evidence of incapacitation from a physician
qualified to make such determination per department rules and regulations,
. per department rules and regulations, :

C. Cooperation and opportunity for the City to medically evaluate the employee, as
. necessary, and, .

D. A medical release limited to the injury but not limited in time.

: Injuries and/or illness sustained in the performance of duty and accepted under the
Provisions of M. G. L. Chapter 41, Section 100, shall be handled in accordance with M.G.L.
Chapter 41, Section 111F, or M.G.L. Chapter 152, whichever is applicable.

If after missing the two (2) consecutive working shifts, or six (6) working shifts in a twelve
month period including the two consecutive shifts, a District Chief or Fire Supervisor out LO.D.

48291



and unable to return to full duty status, will select one of the City’s Independent Medical Examiners.
who will examine the District Chief/Supervisor to determine his/her fitness to perform light/limited

duty.

The determination of a City designated Examining Physician shall be binding on all parties,

but in nio instance shall be detrimental to the recovery of the District Chief or Supervisor .

The City Doctor shall review all relevant medical documents from the District Chief/Supervisor’s
treating physician and/or specialist. ‘If indicated, such light duty shall be effective immediately,
or if it is not indicated, the District Chief/Supervisor may continue to be carried on Injured on
Duty (1.0.D.) status. :

In the event the District Chief/Supervisor is assigned to light duty, such light duty shall not
interfere with ongoing medical treatment. District Chief/Supervisor’s on light duty will be
permitted to receive required medical treatment during assigned duty hours if necessary.

District Chief/Supervisor on LO.D. or light duty status shall not be required to engage in any
activity detrimental to his/her recovery. )

Normally, Limited/Light duty assigﬂments shall not affect the shift assignments of other members.
Limited/Light duty assignments are not of permanent duration and shall not normally continue
longer than one (1) year. :

Tt is understood by, the parties that this provision is not intended to be used as a means of

. punishment. The Chief will not require a District Chief/Supervisor to report for light duty

and sit idly by if there is no legitimate work available, as determined solely by the Fire Chief.
The parties understand that benefits will not accrue while a union member is out on injured on
duty status.

. The Department will not hold employees on light duty accountable for not responding in emergenéy
sitnations, if they are prevented from doing so by the injury necessitating light duty.

Light/Limited duty tasks shall include at least the following:

Dispatching ,

"Training (non-physical) /teaching ' .

General Administrative Duties commensurate with District Chief classification
Computer Operations

Fire Prevention Duties :

Any other position to which the Chief and the Union agree is appropriate.

SnP W=

Unit Members will not be evaluated while on light duty.

48291



@) New Article 32 Evaluation Procedure

PERSONNEL EVALUATIONS

A. Evaluations

48291

L

6.

Each Bargaining Unit Member will annually be evaluated, but in no event shall the

* District Chief/Supervisor be evaluated after having been in the position less than six

months, Evaluations will be performed by the Chief or his designee. District Chiefs
and Supervisors will be rated on such items as:

a. Quality and Completion of Work
b. Work Habits

c. Work Attitudes

d. Working Relationships with Others
e. Supervisory Ability

Following the evaluation of any District Fire Chief or Supervisor, the evaluator shall
meet with the employee to discuss the evaluation report. The meeting shall be at
the mutual convenience of the District Chief or Supervisor and the evaluator within
ten (10) days following the evaluation. Such meeting will take place on duty.

After the discussion, the District Fire Chief or Supervisor shall sign the report, but

the employee’s signature does not necessarily indicate agreement with the contents.
The District Chief/Supervisor shall also have the right to make a written reply, which .
shall be incorporated into the report. ' '

A copy of each evaluation report shall be filed in the District Chief/Supervisor’s |

personnel file and a copy provided to the employee upon request.

An unsatisfactory evaluation may be grieved, but only on the grounds of that the
evaluation was conducted arbitrarily, capriciously or in a retaliatory manner.

Unit Members will not be evaluated while on light duty.

Rating and Disciplinary Action

The District Chief/Supervisory will be notified in advance in writing of the purpose ofa
meeting with the Chief in cases where an evaluation and/or disciplinary action

is contemplated, in accordance with the Department’s policies of progressive
discipline. Association members shall have the right to have union representatives

in attendance when they are evaluated. But Union representatives shall not participate in
the evaluation process. Nothing in this section shall be construed to diminish existing
rights under Chapter 31. '



®)
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" New Article 33 Drug and Alcohol Testing Policy-

In order to promote a safe and healthy work environment for all employees the
Springfield Fire Department has established a drug and alcohol testing policy.
Employers who reccive federal grants are required to maintain a drug free workplace
under the Drug-Free Work Place Act of 1988. The program shall be administered as
follows: -

1. Reasonable suspicion shall be the standard used to determine if an employee
should be given a drug and alcohol test. Reasonable suspicion is apparent
when some specific and articulable fact exists that create an objective basis
for suspecting an employee has been consuming drugs or alcohol and, as such,
is unfit for duty: Upon determination of reasonable suspicion by the Chiefor
designee, the suspected employee shall take an alcohol and drug test. If during
the term of this agreement the Fire Chief or his designee deems it necessary, after
notice is given to the Fire Chiefs Association and the City Labor Representatives
in the Law Department, the Fire Department, can implement random drug testing
for unit members.

2’ Some factors and observations that could lead to reasonable suspicion and resultin a drug - -
or alcohol test are the following: , : .
i The smell of alcohol or drugs emanating from the employee.
ii. - The employee is unsteady on his/her feet.
iii. The employee has red or bloodshot eyes.
.~ iv.  Theemployee’s speech is noticeably slurred. :
B A The employee is in possession of any amount of drugs or alcohol.
vi. The employee is involved in a vehicle accident or other unsafe
operation of Fire Department equipment.

3. Any employee subject to a urine screen for drugs and alcohol shall be provided a
private and secured area with which to generate the sample. If there is reason to
believe that the employee has provided an altered or substituted specimen, a second
urine sample under direct supervision shall be required.

4. Drug test results and specimens shall be processed by a professional service
contracted with the City of Springfield Fire Department. All controlled .
substances currently considered illegal to possess under Massachusetts law shall
be the subject of any urine test. :

5. Alcohol testing shall be conducted by an independent agency or by a police
department on their breath test machine. The machine must be in full ,
compliance with all Burean of Alcohol Testing regulations. An alcohol urine
screen will be processed in the same manner as a drug urine screen.



6. All results of drug and alcohol testing shall be kept completely confidential
except for disciplinary proceedings.

7. Failure of a drug and alcohol test may result in disciplinary proceedings up to and ’
including termination in accordance with Department polices and procedures on
progressive discipline. Nothing in this section shall be construed to diminish existing -
rights under Chapter 31. ' -

8. Failure of a drug and/or alcohol test shall result in an immedi_ate mandatory

®

referral to the EAP program.

9. A positive for alcohol will be reviewed in the following manner: A breath test
reading of .07 BAC or lower shall be considered to be a negative test result; A
reading of .08 BAC or higher shall be considered a positive test result. Any
reading between .01 and .07 shall result in the removal of the employee from a
safety sensitive position for a minimum of twenty-four (24) hours, and a retest
showing no BAC shall be required prior to performing a safety sensitive function.

Article 8 - Vécatidns Article 8.09 Loose Vacation Days will read as follows:

" 8.09 Any employee may elect to take up to seventeen (17) days of his allotted vacation

(10)

(11)

days as loose working days and may, with the approval of the Chief, be permitted to take
more than seventeen (17) loose working days. - : - :

New Article Overtime

All employees required to work overtime shall be coxhpensated at overtime rates for the
number of hours worked, with any part of an hour in excess of thirty (30) minutes being -

considered a full hour for the purposes of computing overtime compensation.

New Article Clothing Allowance

The articles of clothing presently granted to unit members by the Départment shall -

. continue to be distributed in accordance with past practice.

12) .

48291

Article9 Sick Leave Effective January 1, 2006

Delete Present 9.09 “Bracket Money” and replace with the following “Perfect
Attendance” language: :

Employees who took no sick leave time in the prior calendar year will be entitled to
a Prefect Attendance bonus of one ($1,000) thousand dollars. Employees who took
no more than one (1) sick leave day in the prior calendar year will be entitled to a



seven hundred ($700.00) dollar bonus. Payments for this benefit will be made the first
payroll the following February (i.e. February 2007 for the calendar year 2006).

(Article 9.10 9.11 will remain as is)

(13) Article 25 Salaries

(a) All members of the Association who are not presently in Step 4 will be placed
in Step 4 upon ratification . '

(b) The parties agree to delete Step 3 (i.e. the first step). This will result
in a pay plan with only one step (present Step 4)

For the City of Springfield Fire Chiefs Association
of Springfield

Philip Puccia, Executive Director T : McQuade, i’resident, : _
Springfield Finance Control Board

Date July, 1 ¥ 2005

Charles V. Ryan, Mayor
City of Springfield
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AGREEMENT.
BETWEEN
THE CII'Y OFSPRINGFIELD

FIRE CHIEFS ASSOCIATION OFSPRINGFIEID

EFFECTIVE DATE: July 1, 2000
TERBﬂNAT‘ION. DATE: June 30, 2003
NOTIFICATION DATE:  October 1, 2002
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AGREEMENT
BETWEEN
CITY OF SPRINGFIELD
AND
FIRE CHIEFS ASSOCIATION OF SPRINGFIELD

PREAMBLE: This Agroement made by and between ihe CITY OF SPRINGFIELD,

PREAMBLE: :

MASSACHUSETTS, hereinafter calied the Einployer; and FIRE CHIEFS ASSOCIATION

' OF SPRINGFIELD; hercinafter called the Association, has as its purposes promotion of -
harmonious relations between the City and the Association, the establishment of an equitable

and peaceful procedure for the resolution of differences arising between them conceming the

fortins of this Agreement and to set forth in this Agreethent covering rates of pay, hours of -

work, and other conditions.of employment to be observed between the parties hereto.

RECOGNITION: The Employer recogni the Association as the sole and exclusive
bargaining agent for the purpose of collective bargaining as to salaries, wages, hours, and .
other conditions of employment for all aapervisory personnel in the rank of Superintendent -
of Fire Alarm, Fire Prevention Supervisor, Fire Repair Supervisor, and District Chief in the
Fire Department of Springfield, Massachusetts. ‘ : R '

CHAPTER 6562
 This collective bargaining agreement shall be subject to, and incorporate the provisions
of Section 6 of Chapter 656 of the Acts of 1989, so long as said Section 6 shall require that

all collective bargaining agreements entered into by the City ot School Department be
subject to and incorporate the provisions of said Section 6. o

/



ARTICLE 2

~ ASSOCIATION REPRESENTATION:

2.01 The Association agrees that it shall act as the exclusive bargainihg agent for all employees .

covered by this Agreement and shall act, represent and megotiate agreements and bargain
collectively for all employees within the bargaining unit, and shall be responsible for representing

the interests of such employees without discrimination and without regard to whether or not said

employees are Association members.

2.02 The Employer will deal with the authorized representatives of the Association with respect
to matters pertaining to the administration of the provisions of this Agreement. To the extent
. provided in this Article, the Employer will deal with the accredited representatives with respect to
grievances. The Association shall, as soon as possible, after the execution of this Agreement,
fornish. the Employer in writing, the names of its authorized representatives with whom the

Employer will be requested to deal, as provided by this section. The Association shail promptly

notify the Employer, in writing, of any changes in the identity of its authorized representatives.

2.03  There shall be no more than three (3) representatives. The names of three (3) altemates
shall also be submitted. The alternates shall serve only in. the absence of a representative, The

negotiations meeting during their on-duty hours without loss of pay.

Employer agrees to allow not more than three (3) members of the Association to attend contract .

2.04 The above shall be gmnted réesonablé time during the working hours to investigate and
- settle grievances, but only after said representative gives reasonable notice of the time required

and also the nature of the grievance to the Chief of the Departrment.

ARTICLE 3

GRIEVANCE PROCEDURE:

3.01 An employee or the. Association may file a grievance in the event of any dispute
conceming solely the interpretation or application of this Agreement. Such griévant shall make a

signed statement, which contains all.of the essential details of said grievance including the date of

occurrence.

3.02 Grievances shall be processed as follows:

STEP 1. The written gricvance will be filed with the Grievance Screening Committee
within ten (10) calendar days of the facts giving rise to the grievance or the grievant acquires
knowledge of the facts which give rise to the grievance. The Screening Committee will be
made up of three (3) members of the.bargaining unit named by the Association President.

2
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The Cominittee and the grievant will attempt tqr_eéblve the gnevancemformally The .
Screening Committee. shall have thirty (30) days from the.date of submission of the grievance
to resolve the grievance, and if the Screening Committee has not acted on the grievance

within that time the grievance shall be considered not settled at "Step 1.

STEP2. Ifthe grievance is not settled at Step 1, it shall be processed to the Chief of the

. Department within eight (8) calendar days from the date of the decision at the Step 1 level or . -

if there is no decision at Step 1, within thirty (38) days from the submission of the
grievance at Step 1.

STEP3.  Ifthe gricvance is not settled within ten (10) calendar days from the date of

written presentation at the Step 2 level, the grievance shall be submitted within ten (10)-
calendar days to the Labor Relations Department. '

STEP4. Ifthe grievance is not settled within ten (10) calendar days from the date of
presentation at the Step 3 level, the Association may submit the grievance to Arbitration.
Such submission to arbitration nmst be madé within sixty (60) calendar days after the
expiration of the ten (10) calendar days referred to herein.

Within the aforesaid sixty (60) calendar days period, written notice of said submission
must be given to the Employer by defivery in hand, or by mail to the office of the Mayor.

Nothing contained within s Article shall preclude the parties from meeting and seitling
said grievance. : , _ o

3.03 The arbitrator shall be selectod by mutual agreement of the parties héreto. 1fthe parties fail
to agree on a selection in the first instance, the American Arbitration Association shall be ,
requested to provide a panel of arbitrators from which a selection shall be made in accordance
with the applicable rules of said American Arbitration Association.  Expenses for the arbitrator’s
services shall be shared equally by the parties. o '

3.04 Written submissions of grievances at Step 2 shall not be in less than triplicate, on forms to
be agreed upon jointly, and shall be signed by the representative of the Association
filing the grievances. Ifa grievance is adjusted at any step of the grievance procedure, the
adjustment shall be noted on the grievance form and shall be signed by the Employer’s
representative and the Association representative reaching the adjustment. At any step of the
grievance procedure where no adjustment is reached, the grievance form shall bear the notation
that the grievance is unsettled, and shall be signed by the Employer's representative and the

~ Association's representative then handling the grievance, and shall be referred to the next step in
the grievance procedure as provided herein. ‘
3.05 Ifat the end of twelve (12) calendar days next followin§ either the occurrence of any
grievance or the date of first knowledge of its occurrence by any employee affected by it,

whichever is later, the grievance shall not have been presented at Step 1 of the procedure set
forth herein, the grievance in process under such procedure shall also be deemed to have been

3



waived if the action fequired to process the said grievance with a Step or to presenli; it to the next.

Step in the procedure shall not have been taken within the time specified therefor in Section 2
here above. ' , .

3.06. Any incident which occurred or failed to occur prior to the signing of this Agreement, shall
not be the subject of any grievance hereunder except for any grievance properly processed or in
process under the terms of a prior agreement.

3.07 - An arbitrator hereunder shall be without power to alter, amend, add to or detract from the
language of this Agreement. The arbitrator's award shall be in writing and shall set forth his
findings of fact, reasoning, and conclusion. The arbitrator shall be without power or authorityto .
inake any award which requires the commission of an act prohibited by law or ordinance of which
is in conflict with the express provisions of this Agreement or any rules or regulations of the Civil
Service Commission or of any retirement board established by law. :

. The award of the Arbitrator shall be submitted to the Employer and the Association, and
subject to law, shall be final and binding upon the Employer, the Association and the aggrieved
employee. - . 4

ARTICLE 4

NON - DISCRIMINATION:  The Employer shall not discharge or discriminate againit any
person with respect to promotion, assignment or any other matter because of race, creed, color,
sex, age, Association membership or Association activities; and all persons covered by the terms
of this Agreement shall receive equal and full protection thereunder. SR

| ARTICLE 5
DISCIPLINARY ACTION: No employee shall be removed, dismissed, discharged, suspended,
or disciplined except as provided by law. ' ' :

ARTICLE 6

DISTRICT CHIEF COVERAGE - ASSIGNMENT TO DISTRICT CHIEF VACANCIES:

6.01 For an assignment of less than two (2) weeks, the most senior Captain who volunteers. If
no senior Captain volunteers, use the Civil Service District Chief promotional eligibility list.

6.02 - For assignments of two (2) weeks or more; use the Civjl Service District Chief promotional
eligibility Hist. ) ' . |
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6.03 USE OF CAPTAINS FOR DISTRICT CHIEF VACANCIES:

Two Captains could be assigned to fill in on any day tours, Monday through Friday (not
incloding Holidays) without a District Chief on duty, provided that the Captains have received
sufficient training in the responsibilities of the position. Captains will be trained by District Chiefs.
On weekends; evenings, and Holidays, one District Chief would always be on duty. -

ARTICLE.7.
HOLIDAYS: '

7.01 In lieu of compensation for the Holidays listed below, members of the bargaining unit °

have agreed to incorporate percentage equivalent of the compensation received in the past for -
such holidays, i.e. ten-forty seconds (10/42) of the weekly rate of compensation, into the weekly -
salary specified in Article 23.

New Year's Day (January 1) o .
Martin Luther King, Jr. 's Birthday (third Monday in January)
Washington's Birthday (third Monday in February) '
Patriot's Day (third Monday in April) :

Memorial Day (last Monday in May).

July 4th o A

Labor Day (fitst Mondayin September)..
‘Columbus Day (second Monday in October) . -
. Veteran's Day (November 11th) .
10. Thanksgiviog Day
11. Christmas Day: -

Y
© 90 NS AR W N -

02, As to those members of the bargaining unit who work Totating skifts and who are required
to work and who actually work between the hours of 0300 on the day that any holiday specified -

in 7.01, above, is celebrated, and 0800 of the day next following the day celebrated as a holiday,
the Employer agrees to pay an amount equal five forty-seconds (5/42) for those members who, -
work a day tour and eleven forty-seconds (11/42) of the then-effective weekly compensation for
those members who work a night tour. , ' e

' 7.03 As to the members of the bargaining unit who work rotating shifts and who are required

and who actually work between the hours beginning 1800 the day before the holiday and 0800 the
day of the holiday; the Employer agrees to pay eleven forty-seconds (11/42) of the then effective

- weekly compensation. The provisions of this paragraph will only apply to the following three (3).

holidays:

4
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1) Thanksgiving Day
2) Christmas Day
3) New Year's Day
" No group will receive double compensation under this provision and paragraph 7.02; but
individuals shall maintain their right under paragraph 7.02 compensation. o

-~

7.04  The regular weekly rate of compensation for the purposes of determining the amount due

an employe¢ under the provisions of this Article, shall be the total weekly compensation for such
an employee as set forth in Article 24. - '

ARTICLE 8

- VACATION:

8.01 Employees having more than twenty (20) years of service with the Employer, whether or
not ‘such service has been entirely with the Department, shall be granted twenty-seven (27)
working days of paid vacation annually, commencing in the calendar year which such twenty (20)
years of service is attained. - o

: Effective July 1, 2003, Increase from 27 'working days to 32 working days. The parties
have agreed that unit members will not be eligible for these additional working tours wuntil after
January 1, 2004 with the exception of those who retire between July 1, 2003 and December 31,

802 Exployees having miore than fiteen (15) years of service with the Exployer, wiliether of

‘not such service has been entirely with the Department, shall be granted twenty-four (24) working

days of paid vacation anmually, commencing in the calendar year which such fifteen (15) years of
service is attained. T S 3

" Effective July 1, 2003, Increase from 24 working days to 27 working days. 'The.partiés
" have agreed that unit members will not be eligible for these additional working tours until after

" January 1, 2004 with the exception.of those.who retire between July 1, 2003 and December 31, -

2003.

8.03 Employees haying more than ten (10) years of service with the Employer, whether or not
such service has been entirely with the Department, shall be granted twenty (20) working ‘days of
- paid vacation annually, commencing in the calendar year which such ten (10) years of sexvice is
_ attained. " :

/
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' Depa:tment applicable to vacation leave.

said twenty (20%) as loose working days.

Eﬁectiife July 1, 2003, Increase from 20 working days to 24 working days. The parties
have agreed that unit members will not be eligible. for these additional working tours wntil after
January 1, 2004 with the exception of those who retire between July 1, 2003 and December 31,
2003. S .

8.04 Employees having five (5) or more years.of service. with the Emploj(er but less than ten .
(10) years of such service, whether or not sach service has been entirely within the Department,
shall be granted fifieen (15) working days of paid vacation annually commencing in the calendar

year which such five (5) years of service is attairied. S

8.05 Emiployees having less than five (5) years but one (1) or more years of service with the
Employer, whether or not such service has been entirely with the Department, shall be granted ten
(10) working days of paid vacation annually commencing the calendar year in which said one (1).
year of service is attained. ' :

8.06 Employees having less thian one (1) year of service with Employer on January 1 of any year
shall be granted one (1) day of paid vacation for every four (4) completed weeks of actual setvice
to the Department. Such vacation shall not exceed six (6) working days until the:attainment of
the first anniversary date.  On the first anmiversary date of employment, when the Employee is
entitled to ten (10) working days of paid vacation, any vacation days previously taken in that
calendar year will be deducted from such ten (10) working days, and such Employee shall then be
entitled to take such remaining days of vacation to be paid therefore. ST

Employees requesting leave in aocordancewnh the above provisions of this section shall be -
granted such leave so as to conform to the presently efféctive Rules and Regulations of the Fire

807 The-vacation period shall extend from the first fll week in January o and through the last’
full week in Decem berand, subject to the provisions of this Atticle, shaﬂ be “cé'l'_l‘si'stén‘f with the
present effective Rules and Regulations of the Fire Department pertaining to vacation leave. =

8.08 For purposes of vacation and vacation tour selections, members- of the umit will select”
vacation consistent with the selection process that prevailed prior to the execution of this
Agreement. Each employee working on a non-rotating shifts as outlined in Asticle 20.01,
paragraph B, all full weeks of vacation shall be deemed to consist of four (4) working days,
regardless of the actual number of working days the employee would otherwise be scheduled to
work in such week or weeks. S R :

8.09 Any employee may elect to take up to twenty (20%) percent of his allotted vacation days.
as lpose working days and imay, with the approval of the Chief, be permitted to take more than
. s . )

8.10 The following will govern the schediling of loose working days of vacation for the
duration of this contract: ’ ‘ .



(A) Within thirty (30) days following the posting and selection of vacations in accordance
* with existing practice, employces having loose vacation days may designate their respective
choice by date and tour, whether day or night, as well as two (2) alternate dates and tours for
such days and submit the same to the Chief : '

(B) - During the period of ten (10) weeks immediately preceding 8:00 a.m. on Monday on

" which Labor Day is celebrated and.on the day tour which begins at 8:00 a.m. on Thanksgiving
Day, the night tour which begins at 6:00 p.m. on December 24, and the day tour which beings on
8:00 a.m. on December 25, not less than one (1) Employee of the bargaining unit shall be entitled .
to take the same working tour as a loose vacation day. During all other days of the year, not less
than one (1) employee of the bargaining unit shall be entitled to take the same working tour as a
loose vacation day. In the event that more than one (1) Employee requests the same tour as a
Joose day of vacation within the restricted period or restricted tours, as set forth above, or in the
event that more than one (1) employee requests the same working tour as a loose vacation day in
all other periods of the year, within the next thirty (30) days after the closing date for selection of '
~ loose working days, the Chief shall determine, by seniority with the Department, and without
regard to rank within the Department, who shall be entitled to the days of thieir choice and notify
those not so entitled to pick up an available alternate date or dates and follow the same procedure
until all employees have been granted such loose.working days of vacation.

811 (A) Together with the final pay due an employee on his retirement or vohintary separation
or resignation, or due his estate on his death while an employee, the Employer shall pay to the
employee or his estate an amount equal to the then effective weekly rate of the Employee for the
number of vacation days to which such Employee is then entitled under the provisions hereof after
. subtracting the number of vacation days actually taken by the Employee in the calendar year in -
which such retirement, vohmtary separation, resignation or death occurs. - ' ‘

" For the pinpbs&s of this Section only, the amme_t. due any Employee shall be determined
by applying the following fornmla:

Number of Credited but

Unused Vacation days X Then Effective . =  Amount -
4 . - Weekly Rate Due

‘(B) Any Employee of the bargaining unit who is unable to take the vacation or any part
thereof to which he is entitled winder the provisions hereof in the calendar year to which his
entitlement applies because of illness or injury not incurred in the Iine of duty shall, at his
election, be entitled to take such vacation or such rémaining part thereof as he was precluded
from taking because of such illness or injury in the next succeeding calendar year at such times as
may be designated by the Chief of the Department or, alternatively, by giving notice to the Chief
prior to June 1 of such succeeding calendar year, to be paid therefore, any such payment to be
made together with the final payroll of June of such succeeding calendar year. If payment is

-
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dlocied by the Employee, payment shall be predicated upon one-half of the daily. rate in
accordance with the following formula: - . ‘ :

Number of One-Half of the -
Credited but Effective Weekly , Amount Due - .
Unused Vaca- X  Rateof Compensation in Lieu of
tion Days at the time the = Unused

4 : ~ Electionis made Vacation -

(C) Any Employee of the bargaining unit who is unable to take the vacation or any part
thereof to which he is entitled under the provisions hereof in the calendar year to which his
entitlement applies because of illness or injury incurred in the line of duty within the meaning and
interpretation of Chapter 41, Section 111F of the General Laws, shall, at his election, be entitled
to take such vacation or such remaining part thereof as he was precluded from taking because of
such illness or injury in the next succeeding calendar year at such times as may be designated by

" the Chief of the Department or, alternatively, by giving notice to the Chief prior to June 1 of such

succeeding calendar year, to be paid therefor, any such payment to be made together with the
final payroll of June of such succeeding calendar year. If payment is elected by the Employee,
payment shall be predicated upon the full daily rate in accordance with the following formula:

Number of Full Effective . ,
Credited but Weekly Rate of - Amount Dué in
. Unused Vaca-. Compensation at Lieun of Unused
tion days X . the Time the =  Vacation -~
4 Election is Made .
o ARTICLE 9
 SICK LEAVE:

901 The. City and the Union, being ,desiroﬁs of eStéblishiﬁg an orderly process for the
accumulation of sick leave credits and charges, hereby agree that each employee of the bargaining
unit shall have credited to his individual sick leave account on December 31, 1979 the following:

One hundred and fifty (150) hours of sick leave for each full calendar yéar of service with the
Department between January 1, 1960 and December 31, 1979 minus the total pumber of hours
which each such Employee may have used as sick leave during said period. It is understood and
agreed that, in accordance with the above formula, the smaxinmm amount to which any Employee
of the bargaining unit shall be entitled, regardless of the number of years of his service with the
Department, shall be 3,000 hours.. It is further understood. and agreed that each Employee,
regardless of prior use of sick leave, shall have credited to his account a mininmum of 30 hours for
each full year of service with the Department betiveen January 1; 1960 and December 31, 1979.

. Individual personal records kept by the Department shall be the sole source for determining the
9 .



nuinber of hours which any Employee may have beéa charged for sick leave in the 20 year
measuring period and no grievance shall be processed the substance. of which is intended to
change such records as they exist on the date of signing this agreement.

9.02  Effective as of January 1, 1980 each Employee shall be credited. with an additional one
hundred and fifly (150) hours of sick leave which shall be added to that determined and
established under Section 9.01 above. An additional one hundred and fifty (150) hours of sick
leave shall be so credited to the account of each Employee on each succeeding January 1 that the
Employee is in a pay status provided, however, if an Employee is suspended for a period in excess
of 15 consecutive tours, the duration of the suspension or unpaid leave, measured in’ calendar
days, shall be the numerator of a fraction,. the denominator of which shall be 360 and said fraction
shall be mmltiplied by 150 in order to determine and establish the number of sick leave hours to be
deducted from those to be credited.to such Employee as of January 1 of the calendar year next
succeeding the year in which such suspension or leave of absence commenced.

Effective Japuary 1, 2001, increase the 150 hours specified in 9.02, to 180 hours. ’
9.03  Any Employes who, on or subsequent to January 1, 1980, is abserit from a scheduled tour
of duty as a result of illness or injury not incurred in the Iine of duty shall have charged against his
sick leave account the exact number of full liours of scheduled duty which he has ‘missed as a . -
result of such illness or injury. . .

. 904  On and after Jimmary 1, 1980, any Employee who is absent for g part of a scheduled tour
of duty due to illness or injury not incurred in the line of duty shall be charged for the number of
fall hours remaining in the tour of duty in which the absence occurred. :

9.05 I"Iponv written request the Union agrees to offer reasonable co"oberation with the City in
* determining whether or not any claimed illness or injury of any Employee is of a bona fide nature.

9.06 _ The Board of Fire Commissioners, upon recommendation of the Chief, may in its sole
discretion, advance sick leave.credits on behalf of any one or more Employees in order to avoid
deprivation of compensation to an Employee while he is on sick leave. ‘

9.07  Sick Leave shall be cunm]giive wiihout limit.

9.08 Written notice of the status of the sick leave account of each Employeé shall be provided

to each Employee anmually or more_ frequently in its discretion. The City may satisfy the

9.09  Effective on and after Jamuary 1, 1984 alt Employees who have " actually worked for the
Departmient for at least twelve (12) months and who have the mininmm number of accummlated
sick leave hours (750) shall be eligible to participate in a productivity and attendance incentive
program subject to the following terms and conditions contained in formmla.” -

10



There shall be established eligibility brackets for use in determining the yearly eamed
inonetary compensation of participants of productivity. and attendance: incentive program. The
eligibility brackets contained in the formmla for the determination of the yearly eamed monetary
compensation are bracket A, bracket. B,. bracket C, and bracket D. Bracket A shall have a
threshold of seven hundred fifty hours and a ceiling of one thousand four hundred ninety-nine -

“hours. Bracket B shall have a threshold of one thousand five hnmdred hours and a ceiling. of two
thousand two hundred forty-nine hours. Bracket C shall have a threshold of two thousand two
hundred fifty hours and a ceiling of two thousand nine hundred ninety-nine hours.- Bracket D shall
‘have a threshold of three thousand hours and no ceiling.

On December 31, 1984 and every December 31 thereafier, a determination will be made as
to whether or not an employee is entitled to participation in the productivity and attendance
incentive program and if so, what bracket the individual is to be so categorized. Such yearly
eamed monetary compensation shall be vested with the employee on the immediately following
January 1 and shall be paid to the employee in accordance with Article 9.10:

For the yearly eamed monetary compensation determined as of December 31, 1990, vested
on Jamuary 1, 1991, paid in accordance with Article 9.10, the monetary amount shall be for
Bracket A, two hundred fifty-eight dollars, for Bracket B three hundred séventy-three dollars, for
Bracket C, four hundred eighty-eight dollars, and for Bracket-D.six hundred and thirty-one
dollars. The yearly eamned monetary compensation for subsequent years shall be at least that
amount that is determined as of December 31, 1990 and vested on January 1, 1991.

Effective July 1, 2001 the new rates for attendance inceiitive program will be

Bracket A - $28500° °
 Bracket B - $415.00 -
" Brackét G- $540.00°

Bracket D- $700.00°

9;10 The Annual Monetary Incentive appearing set forth in Paragraph 9.09 shall be payable and
paid together with the first payroll in August of each year or with the final payroll in the event of

death or retirement.

9,11 In the event of retirement or death, qualified employees, or the spouse, beneficiary or
personal representative of any deceased’ qualified Employee, shall receive with the final payroll -
pro-rata portion of the yearly eamed monetary compensation contained in Article 9.09 under the -
following computational fornmla: - : :

If an individual is entitled to participate in the yeatly eamed monetary compensation
contained in Article 9.09 and is subject to the provisions of this Article 9.11 then, the pro-rata
- portion of Article 9.09 shall be détermi ed by the amount of the yearly camed monetary
compensation contained in whatever bracket an individual is determined to be in at the date of

11



. S _ . , Cer .4
retirement  or- death multiplied by a fraction, the numerator of which shall be the number of
calendar days from January 1 to the date of retirement or death and the denominator of which _
shall be 365. - . ' T

9.12 An Employee upon retirement, or his spouse, beneficiary or personal representative upon
his death, shall be compensated for accunmlated but unused sick leave hours with the final payroll
under the following formula: . "

A, The total mumber of accunmlated umsed sick leave hours shall be dmded into o
days at the rate of twelve (12) hours per day.

B.  Each day for which compensation shall be paid. shall be 3t a rate of Fifteen
Dollars ($15.00) per day. ' S .

: Effective January 1, 2001, An Employee upon retirement, or his spouse,. beneficiary or
personal representative upon his death, shall be compensated for accummlated but wnused sick
. leave hours with the final payroll under the following fornmla: : '

‘A, The total number of accumulated unused sick leave hours shall be dmded into
: days at the rate of eight (8) hours per day. o

" B..  Each day for which compensation shall be paid shall be at a rate of fifteen
percent (15%) of a day’s pay. The daily rate is the weekly rate divided by four.
The weekly rate is defined as the weekly base pay specified in the wage schedule
Plus any shift differenial for equity adjustment, o

Example: ' Average hours - 2,930 (accunmmlation)

. Divided by 8 hours = 366 days . -
Take 15% of the daily rate of $200 which equals $30 per day.
Multiple - 366 x $30 = $10,930.00 - ' o

9.13 Notwithstanding Othe;' provisions of this Article 10, persons who received uncompensateci
leave of absence in excess of fifteen (15) consecutive tours or who were suspended for any period
in excess of fifteen (15) tours during the year preceding the payment year shall not be eligible for

any compensation, otherwise payable, under the provisions of Paragraph 9.09 hereof. .

9.14  Compensation payable under any provisions of this Article 9 shall be included in an
Employee's compensation only for the purposes of computing pension and’ other retirement
benefits due an Employee but shall not be considered in the computation of any other monetary
benefits provided for herein, including, but not without imitation, holiday compensation, overtime
compensation and vacation compensation. . .

12



ARTICLE 10 -

A e s

BEREAVEMENT LEAVE :

4001  The Employees covered by this Agreement shall be granted bereavement leave under the
following conditions: . :

A He shall submit proof of relationship and death satisfactory to the Chief, whereupon
he shall be granted bereavement leave with full pay not to exceed four (4) tours, if on
a regular rotation under 20.01 A and five (5) daysifon a regular work week under
20.01 B, such leave not to extend more than one (1) tour beyond the date of the
fimeral of the deceased relative. : : :

B. For the purpose of the section, leave with pay shall be granted on the death of a wife,
mother, father, son, daughter, brother, sister, grandfather or grandmother -or
.grandchild of either the Employee or his spouse; or any relative of the Employee or -

his spouse who was actually living in the immediate household of the employee at the -~
time of death or at the commencement of the final illness or accident.

C. Additional bereaVemehj: leave of a like amount shall be granted on the death of a
person who has been acting in the capacity of a parent to the Employee. Proof of
such to be submitted in writing to the Chief of the Department. :

‘D.  Bereavement leave is to be separate from, and shall not be charged to sick leave or
= vacation leave.

E. Inthe event of the deathi of a brother-in-law, sister-in-law, son-in-law, ot daug,hter-m-

" Jaw of any member of the bargaining unit, the day of the funeral will be afforded to the

employee as a bereavernent day with pay.

ARTICLE 11

INSURANCE:

11.01 Effective July 1, 1985, the Employer agrees not to pay' less than Sixty percent (60%) of
the premium in effect from time to time of the Springfield Mumicipal Employee's Plan of
Acciderit and Health Insurance or of any successor accident and health plan.

11.02 If the City Council does not- fund the immediately preceding paragraph (1 1.01) the
patties agree to reopen negotiations upon notice by the City or Union.

R

13



ARTICLE 12

UNIFORM _ALLOWANCE ETC:

12.01 There shall be appropriated by the City of Springfield in its budget for the Fire
Department, monies which shall be used for the replacement of the following items for covered

by this Agreement:
Night Hitch Boots.

1.
2. Uniform Blouse : .
3. Uniform Trousers/ Winter & Summer Weight
4.  Tum Out gear ( coat & trousers)
5.  Summer Short Sleeve Shirt, with insignia
6.  Winter Long Sleeve Shirt, with insignia
7. Uniform cap. ' ' : ;
.-8.-  Fire hehnet. , . :
9. Jacket/ similar to Bauer Manufacturing Inc. #255, with gold buttons,
colored Police Blue. ,

e
e

, One swgat-shin.

This Arﬁcle, shall be administered in accordance with the -preeﬁsﬁng policy of replacement in
- .effect prior to the execution of this Agreement.

ARTICLE 13

RIGHT TO STRIKE - ASSOCIATION ACTIVITIES :
. 13.01 All lawful Association activities are protected hereunder: Notwithstanding any provision
herein contained, nothing shall be construed to abridge the right of any authorized representative

of the Association to comnmmicate with the citizens of the community on issues which. effect the .
i welﬁn'ev of the Association members but not including official fire or public security matters. '

13.01 Both the Association and the Employer recognize and acknowledge that it is unlawful for
any employee to engage in, induce, or encourage any strike, work-stoppage; slow-down, or
withholding of services, and it agreed that neither the Association nor any employee covered by
the terms of this Agreement shall engage in any such act or activities. .

13.03 The Association agrees that neither it or any of its’officers or agents will directly or
indirectly call, institute, authorize, paiticipate in, finance, sanction or ratify any such strike, work-
stoppage, slow-down, or withholding of services. ’ '

14



13.04 Inconssderahon of tﬁe' performance by the Associaﬁmi of its obligations herein, there shall
be no liability on the part of the Association or its Officers ot Ageiits for any damages resulting

from the unauthorized breech of the agreements containing in this Article by individual members
of the Association.

ARTICLE 14

MANAGEMENT RIGHTS :

. 14.01 This Agreement has not been designed to violate any federal, state, county, or municipal
Jaws, nor shall anything in this Agreenient be interpreted as diminishing the rights of the Employer
to determine and prescribe the methods and means by which its operation of the Fire Department
chall be conducted, except as may otherwise be provided in this Agreement. '

14.02 Unit member duties include the foﬂqungt»
. - Supervising in-service training
- Monitoring employee abseriteeism

_ Assist in developing department policies and procedures |
- Ensuring that all rules and regulations, policies and rocedures, - department
_ notices, etc. are followed o

- Assisting employees in accessing City benefit piaﬁs.~

. . Providing coaching m;,cmm;enng:o employees -
- TInitiating and applying discipline when warranted

. ‘When requested by Chief or lis’ designee; the unit member will. attend

: grievance hearings while o duty ~ A
- Conducting employee performance appraisals .~
. Attending Board of Chiefs’ mectings; staff meetings, committee meetings ~ and
special meetings o ' ‘

" - Other managerial duties that are related to the. good order nd efficiency of the

SFD, subjéct to Massachusetts General Law Chapter 150E.

Progres‘sivé discipline is déﬁned as including, counseling oral warnings, wiitten warnings, }

written reprimands, etc. Suspensions and discharges will be done by the Chief/Deputy Chief or .

Fire Commission

14.03 Assignments: The City affirms the historical right of the Department to transfer and
assign members of the bargaining unit as provided in the Department’s Rules and Regulations.

" A. ‘Whenever possible; a reasonable notice will be given (not less than 14 calendars .
Days) to unit members prior to their transfer, except in emergencies.
/

B. Transfers will not be effective during the week upon which a holiday falls,
except for emergencies. ' ' ' ’

15
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. C. Should mor than one transfef in a calendar year ocour, the Chief will bé available to
meet with any unit member for the purpose of discussing the impact of the transfer.

w7

D District Chiefs are subject to-whatever Department transfer/assignment pb]icy may be

m effect. -
ARTICLE 15
SAVINGS CLAUSE:

15.01 All jobs benefits not covered by the contract and heretofore enjoyed by the employees, will
continue under the conditions upon which they have previously been granted. This Agreement
shall not be construed to deprive employees of any benefits or protections granted by the laws of
the Commonwealth of Massachusetts. - '

ARTICLE 16

;

"PERSONAL LIABILITY OF EMPLOYEES :

16.01 To the extent permitted by law, the Employer agrees to hold any and all employees

harmless from any and all suits, demands, loss, cost and. expense, inchiding réasonable attorney

fees, on account of or in connection with any injury, loss or damage to any person or property

arising out of within the scope of their employment unless it shall be established that willful and
wanton conduct is associated with the act giving rise to such injury, loss or damage.

INDEMNIFICATION : £17

17.01 Indemniﬁcaﬁon provisions as proﬁded by thé‘.Masshchusetts' General Laws ¢hall be

" ARTICLE 18 .

PROTECTION OF WORK OPPORTUNITIES :

18.01. The employer agrees not to émploy'any peréon o'rApersons' to perform any of the duties

of employees covered by this Agreement as presently performed so long as performed by said

Employees except in accordance with the provisions of Massachusetts General Laws, Chapter 31.

/
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_ EFFECT.OF COURT DECREE:

ARTICLE 19

19.01 Should any provision of this Agreement be found to be in violation of any Federal or -
State law or Civil Service rulé by a final decree or a Court of competent jurisdiction, all other
provisions of this Agreement shall remain in full force and effect for the duration of this.

Agreement. . : :

The parties shall pfompﬂy meet on request of either party to negotiate a proper provision to
replace any provision which have been found to be in violation of law. ~

ARTICLE 20

HOURS OF EMPLOYMENT :

2001 (A) Thé preseat forty-two (42) hour work week by schedule and mimber of hours of work

per tour and per week, for employee assigned to fire fighting duty shall remain in effect for the
‘duration of this Agreement. Effective, January 1, 1986 the following work schedule shall
become effective: - : : .
Weik S M T W TH F S HOURS -
i DD N N O O O 48
2 o D D N N. O O 48
3 o o D D N N o 48
4 o o o D D N N 48
5 oo o o o D D N 34
.6 N o O O ©O D D 34
7 'N N O O o O D 38
.8 D N N O, 0 O o 38
D = Day Tour N= Night Tour . 0=OffDuty
'8:00 am- 6:00p.m,  6:00 p.m-8:00 am:’
: ’ (of next succeeding day)

17



B. The regular work week for the District Chief assigned to training, Superintendent of
" Fire Alarm, the Fire Prevention Supervisor and the Fire Repair Supervisor shall be thirty-seven
and one-half (37 ¥2) hours per week, and shall remain so for the duration of the Agreement.

~ C. Effective January 1, 1999, notwithstanding the above language in this article the
parties have agreed to adopt the “Westfield Fire Department Model, which exempts. district chief
officers from overtime for an increase in base salary. The parties agree to increase the base salary
of nine (9) district chiefs by $8,000 with the requirement that they cover eleven (11) of their
vacation tours, without additional compensation, within the calendar year, split day and night, as
well as attend the below described “Off-Duty Meetings.” ' - '

- Should the Chief or his designee determine thiat a District Chief is necessary to cover a day
tour or might tour where no District Chief is scheduled, and the above eleven (11) tour
requirement has been fulfilled, that District ‘Chief will receive compensatory time; for every (4)
hour increment the member would receive compensating time of six. (6) hours or six hours (6)
straight time pay at the option of the member. The coverage will be rotated equitably among all

District Chiefs willing to serve. - , v

Off Duty Meetings- For the purposes of attending Board of Chief Meetings, City
Council, arbitrations, disciplinary hearings, court, staff or committée meetings, a total of six (6)
meetings per calendar year mot to exceed four (4) hours in duration without additional
compensation. Should the meetings exceed four (4) hours, any time in excess of four (4) hours
would count as a second meeting. Should more than six (6) meetiiig be necessary, mémbers shall
attend said meetings under the following agreement: ' o

. Effective July 1,2001, Increase the total meetings from six (6) to twelve (12) mieetings.
Six (6) of the twelve (12) meetings will be dedicated to the Board of Chief meetings, to be held at
the discretion’ of the Chief Offduty members will be compensated at time and one-half the
hourly rate for any meeting attended beyond six (6). Any meetings beyond six (6) attended shall
“not be mandstory unless required by contract or Departmental Rules and Regulations, ie.

disciplinary hearings, court appearances, arbitrations, etc.

For each four (4) hourjneéti.ng, a third (1/3) of a tour WOilld be deducted from the eleven
(11) tour obligation. If the eleven tour obligation has been met, then for every four (4) hour
increment the member would receive compensating time of six (6) hours or six (6) hours straight

time pay at the option of the member.

Effective January 1, 1999, the parties have agreed to increase the base salary of the Fire
Alarm Supervisor and the Fire Repair Supervisor by $3,000 with the requirement that they cover
five (5) four hour call-backs (overtime tours) without compensation. Beginning with the sixth .
(6th) four hour call-back, these two supervisory positions would receive compensatory time for
every (4) hour increment the member would receive compensiting time of six (6) hours or hours
(6) straight time pay at the option of the member), The Fire Alarm Supervisor and the Fire Repair

*
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Supervisor will be required to assumed the same managerial responsibilities as the District Chiefs

denified in Article 14.02. | . ~
Effective July 1, 2002, for the Fire Alarm Supervisor and the Fire Repair Supervisor, add

one thousand ($1,000) dollars into wage schedule for increasing the required non-(:bmpen‘satﬂl

call back tours from five (5) to eight (8)- Beginning, the ninth (9) call back tour, these two
supervisory Positions would receive compensatory time or pay- ' '

“The increase of $8000 for District Chiefs and $3000 for Fire Alathupervxsor and Fire
Repair Supervisor is effective January 1, 1999 as set forth above. S

Bgée salary adjustm<mts are includable for the purposes of retirement. .

The Scheduling of eleven (11) call-ﬁack tours for the District Chiefs mmust be equitably
distributed to the unit members throughout the course. of the calendar year. Two District Chiefs

~ would not generally be scheduled for vacation or education sexmnars.on the same tour except for

extenuating circumstances. Tn the event that a pattem Wwere to occur of having two District

C,hiéfsbﬁ‘asfﬂg'ev time, or problems were to arise due.to inequitable distribution of call-backs, a

Labor Management Meeting would be held to address these issues.

EMERGENCY LEAVE :

LIVARLIRG AN B 2one 2 2

Jeave without loss of compensation to any subordmate Employee who. requests such leave for
urgent reason. . For purposes of this Agreement and to the extent possible to. ascertain, an

emergency’ shall & defiod ‘as. an’ unforeseeable combination of circumstances which' calls_for "

the duration of the tour in which such,

2002 On cach tous, the Fire Chief, or his dosignee, in his sole discretion, may grant emETEENCY

mme&:ate actioi. 1 mo event may.- such leave ex
emiergency arises. - :

ARTICLE LE 21

AR =

REORGANIZATION:
21,01 It is agreed between the parties that in the event of a reorganization, ré-ai]ighm?ent of duties -
or. material change in the ranks of the classifications covered hereunder that the parties will
mmitually.  discuss such re-organization, re-alignment - or material changes before their
implementation. -

The discussion will involve the it@a_ct of such chanjzes o Wages, lours of work and other’
conditions of employment. The parties will not be precluded from re-opening clauses pertaining -
to conditions of employment impacted by such re-organjnﬁoﬂ,, re-alignment of duties or matenal

changes in conditions of employment. )
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| In Accordance with the Memorandum of Understanding dated November 27, 1998, the
parties have agreed to reorganize: o S

- Fire Prevention Supervisor - increase the base salary adjustment of $8000 effective
retroactive to January 1, 1999. Fill with District Chief Fill within Civil Service. This Ninth
District Chief will be assigned to Prevention, subject to the following conditions (this position was
filled May 4, 1998): '

1) The Chiefwould consider volunteers first. Position to be granted to the

~ most senior volunteer. assigned to this position. .

2) Ifno District Chief Volunteers then the least senior District Chief would be
assigned to this position’ . : _

3) Ifamore senjor District Chief requests the Prevention position, they can bump
a District Chief with less seniority provided they have acquired sufficient
training at the National or Massachusetts Fire Academy. i '

Re-Organization - (1) Deputy Chief of Operations.and (1) Chief of Administration (i.e.
Non-Bargaining). Both positions out of bargaining unit. Both positions will be filled from within
the Springfield Fire Department. It is expected that at least the District Chiefs and the Fire
Captains will be eligible. The type of examination has not been decidéd but it will be in
accordance with civil service. , : ,

- ARTICLE 22

' RESIDENCY REQUIREMENTS :
22,01 Itis acknowledged and accepted as a term and condition of employment that all members
of the bargaining unit shall comply with the Residency Requirements as set forth in the Revised
Ordinances of the City of Springfield, 2-17 et seq. as amended, which Ordinance is ‘hereby
incorporated by reference and made part of the this Agreeinent as if set forth in its entirety.
Pursuant to the provisions of Massachusetts General Laws, Chapter 41, Section 99A, a unit
‘member appointed to the Department prior to August 1, 1978, may not be discriminated against
due to residency in the matter of promotion or other condition of employment.

22.02 The parties agreed to refer to a Joint Labbr-Mmgement Committee for. review and

AGENCY SERVICE FEE :

23.01 In accordance with Chapter 1078 of the Acts of 1973 (Massachusetts General Laws)
Chapter 150E, Section 12, and rules and regulations profoulgated by the Labor Relations
Commission, it shall be a condition of employment that all employees in the bargaining unit who

3
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are not members of the Assoclatlonand who have been emiployed for thirty (30) days of"mdfe,<

chall pay to the Association an Aggiicy Service Fee. Siich fee chall be paid weekly. '

The Association agrees t0 refund to the City an); amount paid to it in error on account of the
check-off and agency fee provision upon presentation of proper evidence thereof '

The Association certifies that this Collective Bargaining Agreement is fomially executed

pursuant to a vote of a majority of all employees in the bargaining unit present and voting.

ARTICLE 24

AR

SALARIES :  (See Attached Schedule "Qf) -

2401 (A) Effective 0800 July 1, 2000 iorease wage schedule one point seven (1.7%) percent

(B) Effective 0800 Januaty 1, 2001 increass wage

schedule two (2%) percent

(C) Effective 0800 July 1, 2001  increase Wage schedule one point five (1.5%) percent

(D) Effective 0800 January 1,2002 increase Wage schedule three (3%) percent”
(E) Effective 0800 July 1, 2002 increase wage sch edule one point six (1.6%) percent ..

(F) Effective 0800 January 1, 2003 increase wage

schedule two (2%) percent

(G) Effective 0800 Juve 30,2003 incréase wige schedule three (3%) percent

This wage increase (6/30/03) is intended

by the parties to be- tlie entire wage

increase (as provided in the wage schédule) for. fiscal year 2004 and but for
provisions of GLC 150e Section 7, which_limitsco]lective bargainmg agreements

_to aterm of not more than three years; the

- have so provided:

collective bargaining agreement would

@ Adiustment On June 30, 2001, A1 District chiefs will have their ammual salary
djusted by seven hnundred and tweaty - (§720,00) dollars, ~ This adjustment s 10

" compensate ol district chiefs’ equitably for

the fact that they are in -charge of the.

Fire Department based on their rotation for periods of time when a captain is
serving as a district chief as well as during weekends and even hours.

2402 (A) A weekly kotaﬁng Shift Differentiat of five:point seven (5.7%) percent per week -

shall be paid to all District Chiefs, Fire Alarm Superintendents, and Fire Repair Supervisors who
are required, as a part of their work cycle, to work Day Tours and Night Tours. The said rotating
chift differential shall be the forementioned percentage (5.7%) of the last step. of the members
weekly base salary as specified in Schedule "07°, for that respective year. .

(B) A District Chief, Fire Alarm- Superintendent, Fire Prevention Supervisor and Fire

Repair Supervisor who are assigned, “temporaiily of ‘permanently to 2 ‘position with the

21
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entitled to an equity hdjtistmﬁt- of five pqigf_s’wen (5.7%) percent per week. The sald equity
- differential shall be the forementioned percentage (5.7%) of the last step of the members weekly
base salary as specified in Schedule "07", for that respective year. e

5 ]

24.03 The Superintendent of Fire Alarm shall receive additional compensation in the amount of _

Six Dollars ($6.00) per day for each twenty-four (24) hour day that they may be required.to be on
standby in order to respond to emergencies requiring his specialized services. In consideration of
sach payment he agrees that while on compensated standby, he will not leave the City of
Springfield and shall always inform the Department of a telephone number at which he may be
reached directly. In any week in which the Superintendent of Fire Alarm is receiving standby
compensation as above set forth, actually performs scheduled non-emergency overtime work not
in excess of eight hours in such week, there shall be deducted from the amount of standby
compensation eamed by him as overtime compensation for his actual performance of scheduled,
non-emergency overtime, and if the amount of compensation eamed by the Superintendent of Fire
 Alarm by virtue of his having worked, scheduled, non-emergency overtime during such week is in
excess of that which he would otherwise be entitled to by the provisions hereof, he shall be
entitled only to the overtime compensation and not the standby compensation for such week. If
he, in any week that he is scheduled to serve on standby as provided above, is called back or
required to work overtime not scheduled, or under emergency conditions, he shall be eatitled to

Teceive overtime compensation in accordance with-the provisions of Aticle 20.01(C) hereof in

addition to his standby compensation unless in such week, he also actually works, scheduled, non-
emergency overtime. - .. . T ' . '

~ .

24.04 On-Call Compensation- Hazardous Materials Résponse

-+ Effective July 1, 1998 delete FLSA provision within Arficle 6.02. Eqmvalent week]y |

| compensation presently paid to members of.the bargaining unit will be incorporated into the

weekly wage schedule ($19.67). . Also- an additional two (2%) percent will be added to' the

weekly wage schedule for On-Call and Hazardous Materials Response services fendered.

(A): Hazardous Materials Response

The City of Springfield and the Springfield Fire Chiefs Association in order to promote

the health and safety of the citizens of Springfield recognize the following:

1) FederalLaw .29 CFR Part 1910.120 o

2) The Code of Massachusetts Regulations 527.CMR 1.03

3) The City of Springfield Hazardous Materials Response Plan

4) The City of Springfield Comprehensive Emergency Operations-Incident

Command Plan ' . .

and for providing services pertaining to the above cited statutes: and for incorporating
into the duties of the bargaining unit the use of semi-automatio'defibrillator as defined
by Massachusetts General Laws Chapter 111 Section 201, have effective July 1, 1998
built into the wage schedule compensation to all members of the bargaining imit.

-

22

-

-.‘..

-



" (B) - O Call - Provide off duty response when required to cover multiple alarm fires,
hazardous materials incidents, simultanecus incidents, multiple casualty incidents, structural
collapse or any incident of a nature that requires additional coverage by the district chiefs.

One (1) District Chief will be required to be available off-duty via pager within effective range
of radio paging system for each tour. The nine district chiefs will rotate this assignment on a

fair and equitable basis. '

24.05 On Scene Incident Commander and Command and Control of Fire Department

Operations at Multi Alarm Incidents

(A) Effective January 1, 2003, District Chiefs who meet the eligibility requirements will
receive two percent (2%) of gross weekly pay for On Scene Incident Commander and Command

~ and Control of Fire Department Operations at Multi Alarm Incidents. The two (2%) percent will

be incorporated into weekly base pay wage schedule. To be eligible for the above specified two
percent, the unit member will meet the following requirements:

(B) On Scene Incident Commander: o o
In addition to being trained to 29 CFR 1910.120, Section 5 all On Scene Incident

. Commanders will be required to successfully complete the following National Fire Academy

courses either in Emmitsburg, Maryland, Stowe, Massachusetts, or Windsor Locks Connecticut:

- Chemistry of Hazardous Matetials or Command & Control of Fire Department
: Operations at Multi Alarm Incidents _
- Hazardous Materials Operating Site Practices
-. Hazardous Materials Incident Management

All 6n Scene Incident Conminanders will be reqtiired to maintain donipétencies as requir ired
by CFR 1910.120 paragraph (q) 8 Refresher Training.

Allon Scenie Incident Commanders will be required to attend a minimum of six (6)
on-duty special drills per year. : '

(C) Unit members will be reimbursed by the Springfield Fire Department for reasonable -
meal expenses while attending programs at the National Fire Academy courses, and by the
National Fire Academy for transportation costs to and from the Academy in Emmitsburg,
Maryland. For the courses at Windsor Locks and Stowe, the Springfield Fire Department will
provide a vehicle if possible and available. Ifnone are available the Department will reimburse
the unit member at the then applicable City rate for mileage.
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FUNERAL EXPENSE AND RET]REE MEDICAL EXPENSES-

25.01 The Mayor will, not later than thirty (30) days following the execution of this
Agreement, sponsor before the City Council of the City the acceptance of Chapter 41, Section
100G of the General Laws. At such time as the City Council affirmatively votes to accept such
statute the employer shall be responsible, to the estate of a deceased employee or to the fiduciary
of such estate or to the nearest next of kin of such employee if no such fiduciary is named and
properly appointed by a Court of competent jurisdiction, for the payment of such expenses
associated with the fimeral and burial of such employee, not fo exceed, however, the sum of Two
Thousand Dollars ($2 000.00) for any one death, if such employee is killed in the line of duty.

25.02 Any clalm under the provisions of Paragraph 25.01 must be submitted to the City not
later than one year from the date of death of such employee and nmst be supported by imvoices
showing the amount of any such expenses so claimed and reason therefor.

25.03  The Employer agrees, upon written application'by any Employee who retires during the
term hereof] or any former Employee who has heretofore retired or, in the event of death of any
such Employee ot such former Employee, Upon written apphcatlon by his widow, or if he leaves
no widow, by his next of kin, to indemnify such Employee, or in the event of his death, his widow,

or if he leaves no widow, the next of kin, out of any fands duly appropriated for the purpose of
this Article or out of the Emp]oyer's contingency fund- for all reasonable hospital, medical and

surgical, chiropractic, nursing, pharmaceutical, prosthetlc and related expenses and reasonable

charges for podiatry incurred with the Commonwealth of Massachusetts by such employee after
- his retirement under the prov:s;ons of General Laws, Chapter 41, Section 100B.

ARTICLE 26
PROMOTIONAL VACANCIES :

26.01 The Employer will make reasonable effort to fill all promotional vacancies in the Fire
Chiefs' rank within thirty (30) calendar days of the date of the position becomes vacant unless the

" Employer decides not to fill the position because of lack of funding caused by the action of the -

legislative body of the City of Springfield. Ifthe agency of the Commonwealth having jurisdiction
over the list of who maybe is eligible for such vacancy fails to famnish such list with said period,

the Employer will make reasonable effort to fill such vacancies within fourteen (14) calendar days
© after such list becomes available and to make provisional or other interim promotional
appointments during said interim period beyond said initial thirty (30) days. The Board shall
endeavor to anticipate all promotional vacancies and shall make every effort to have eligibility lists
available for all positions in the bargaining unit and call for promotional examinations at the

earliest possible time. Seniority ne¢d not be observed in the filling of the provisional or other -
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cotupensation under this Atticle unless and until such employee has b

mtenm promotional vacancies. - The filling, on a permanent basis, of any: pmmotpnal vacancy
chall be in accordance with then effective Civil Service Rules and Regulatlonspmaming thereto.

26.02. The provisions of this ARTICLE shall be subject to-the pmvxsxonsof ARTICLE 14
(Management Rights) and ARTICLE 14 shall not be diminished by anything therein contained.

i ARTICLE 27 .

EDUCATIONAL INCENTIVE COWENSA’I‘ION :

27.01 In recognition of the fact that Employees are engaged in the most haz‘ardbils" occupational

category in the nation, and that training :n and courses related to the science of fire fighting and

* emergency care are in the best interests of the Employer in that such training and education

jmprove the quality and performance and efficiency of service, and contribute to reduction of the

rick of injury, the Employer shall, on and after July 1, 1978, piovide the following schedule of

additional benefits to each bargaining unit Employee who qualifies therefor :

The saccessful completion; and whether or not sich completion has owq:red prior to the

employce becoming a member of the bargaining unit, of any, o or more of the following
identified courses offered by Spfhgﬁeld".'l’echni(:al Compmmity College or L ot offerings of -

any other institution offéring a recogaized. credit course in Fire Protection and Safety'l’echnology

recognized credit achieved via a challenge examination, of such other evidence as the Départiment,

in its sole discretion, may choose to recognize, shall entitle any. employee who has completed or

PR
o

who subsequently does complete such- Department. requirements to: compensation of Foity-five -

Dollars ($45.00) per year per three credits of course value; prowded,howwef,thaf no employee

st

shall be entitled, in the aggregate, t0 nore than Seven Hundred dollars ($700.00) per year of -

gen dwarded an-Associates

Degrée in Fire Protection and Safety.Technolpg’jor:. a higher degreethanan Associates Degree in

caid subject, at which time said Employee, subject to other provisions of this Arficle, shall be
entitled to a maximnm of Nine Fundred Dollars ($900.00) per year payable as provided herein
with the following number of credits in: o .

ADVANCED PROTECTION SYSTEMS B
_ ARSON2 - o @)
BUILDING CONSTRUCTION - . 3)
CHEMISTRY )

1.

2

3.

4

5. FIRE CAUSES & DETECTION ARSON (3)
6

7

8

9

1

FIRE FIGHTING TACTICS AND STRATEGY 3)
FIRE HYDRAULICS & EQUIPMENT 4 3)
FIRE PROTECTION SYSTEMS -7 . (3)
0. FUNDAMENTALS OF FIRE PROTECTIO 3)

" FIRE CODES AND ORDINANCES - )
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|11 HAZARDOUS MATERIALS - - (3) .
12. INTRODUCTION TO FIRE PROTECTION =~ (3).

13. LEGAL ASPECTS OF FIRE PROTECTION ~ (3)
14. ORGANIZATION AND MANAGEMENT 3)
15. PHYSICS | 3)
16. SPECIAL OCCUPANCY FIRE SYSTEMS . 3)
17. EMERGENCY MEDICAL TRAINING (6)

27.02 Determination of eligibility for advancement on the schedule set forth above shall be
certified to, by Springfield Technical Commmmity College or any other educational facility offering
a course in Fire Science or by the Department as of September 1, of each year. ,

27.03 Payment of compensation provided for in this ARTICLE shall be made together with the
first payroll in December and be predicated upon the number of certified credits attained as of the
prior September 1. In the event of retirement, resignation, or other voluntary separation, or death,
qualified Employees, or the estates of deceased employees, shall receive with the final payroll the
foll amount of such entitlement plus a fraction thereof equal to the number of days from
September 1 to the effective date of retirement, resignation or vohmtary separation of death

divided by 365 if such effective date is after September 1 and prior to said first payroll of-

December. If such effective date is subsequent to said first payroll of December. and prior to
September 1 of the next succeeding year, said amount shall be. determined be multiplying the

amount paid to such Employee, or the estates of the deceased Employees, in said first payroll of

December under the provisions of this Article by a fraction, the numerator of which shall be the

voluritary separation of death and denominator of which shall be 365.

number of days between September 1 and said effective date of Tetirement, resignation or other

27.04 The preceding -compensation in- paragraph 26:03 shall be: inchided in an- employee's
compensation only for the purpose of computing pension and other retirement benefits. due an
employee but shall not be considered in the computation of any other monetary benefits provided.
for herein, including without lmitation holiday compensation, ‘overtime: compensation and
vacation compensation. A . '

27.05 Unit members desiring to attend tmmmg sessions, sennnars,etc. will submit a request to
the Chief of the Department who in his sole absolute discretion may approve: or disapprove
attendance at such training sessions, seminars, conferences, etc. ' '
27.06 Unit members will be given time off to take promotional exams.

27.07 Effective July 1, 2002 an employee covered by this Agreement may choose to Me, n

lieu of the benefit contained in Article 26 (No duplication of benefits), the following
Educational Incentive: L -
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. service with the City of Springfield will be entitled to a two (2%) peicent weekly adjpstment of '

-~

ARTICLE28

LONGEVITY: I

28.01 Effective July 1, 1988 a qnit member who has completed five (5) years of contmuous
service with the City of Springfield will be entitled to a one (1%) perceht' weekly adjustment of
his/her weekly rate of pay. : o

28,02 Effective July 1, 1988 a unit member who has completed ten (10) years of cdnﬁnubus

his/her weekly rate of pay.
28.03 Under no-circumstances is the payment of the weekly adjustmehi to exceed two (2%)
percent. : ,

28.04 Hereinafter the anniversary date of the unit member will be used to determine which of

the above clauses are applicable to any unit member. .

ARTICLE 29

AR Sy

LABOR MANAGEMENT MEETINGS

items:
A Training Guide Testing - Professional Development
 B. Wellness Fitness (Statute). -
C. Early Intervention Prograift (Statute)
D. Zero Tolerance for Domestic Violence.
E. Indemmification Proposal :
. F. Drug and Alcohol Policy ‘

ARTICLE

AR

MISCELLANEOUS: -

* 3001 Use of Falities for Union Business Meetings

A, Two District Chiefs on duty may attend union business meetings. 1f duty requires
they will leave the meeting. - ' '

B. Room currently known as the Fire Commi'sson room, currently located at 605

Worthington Street will be allowed for use by the FCA for union activities.

.28

29,01 During the life of the contract 't]ic parties are willing to dlscussany andlof a]l of the listéd



_ (A) For a Fire Science Cemﬂcate, which consists of twenty-seven (27) credits (See attachment
— Appendix -B), an amount equal to two point five percent (2.5%) of base annual salary.

(B) For an Associate’s Degree in Fire Science, Fire Technology, Fire Administration or Fire
education, an amount equal to five percent (5.0%) percent of base anmual salaxy

(C) For a Bachelor’s Degree in Business Administration, Fire Science, Fire Technology, Fire
Administration or Fire Education an amount equal to ten percent (10%) of base annual

(D) For a Master’s Degree in Fire Science, Fire Technology, Business Administration, Fire
Administration, Fire Education, Public Administration or Management, but the employee -
must have an Associate’s Degree in Fire Science, Fire Technology, Fire Administration or
Fire Education, an amount equal to twelve point five (12.5%) of base annual salary. '

27.08 Present -unit members will be entitled to receive the above specified educational
percentages if they hold an Associates, Bachélors or Masters degree or upon receipt if they are

working towards a degree, (even if the field of study is not Fire Protection and Safety

Technology) fiom an accredited institution of higher leaming from either (a) the New England
Association of Colleges and Secondary Schools or (b) such comparable accreditation as a Fire

[ TV

Education Committee, on a case by case basis vote to accept as comparable. Such Fire Education

Committee shall consist of one member of the Fire Commission, the Fire Chief or. designee and
the President of the Association or designee. Vote of Fire Education Committee. will not be
subject to the grievance procedure, but their decision may be appealed to the full Fire
Commission. . - o ' - - :

27.09 No ﬁnit'employee may receive benefits under more than one"'seéﬁon of this Atticle. It

shall be a unit employee’s obligation to-notify the Employer under which: section of this Article

such employee elects to receive benefits.

27.10 New employees hired after July 1, 2000 will not be eligible for the benefits specified in

Article 27 but will only be eligible for sections of the education percentage specified in 27.07 A,
B, C or D above. ‘ - . ~

Eligibility requirements will remain the same.

27
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C. Request for ase of room will be submitted in writing on FCA letterlicad
to the Chief of the Department 72 hours in advance of any requested use.

D. Hours ofuse of the room will be restricted to 7:00 pm to 10:00 pm
Monday through Friday. :

E.  Should an FCA request conflict with another scheduled use of the r'oom,. .
it will be retumed forthwith requesting alternative dates. :

F. No Department resourc&c in the form of phones, computers, pﬁnters, fax,
etc. are allowed for use by the F.CA.

G. TheFire Comm‘issi'on' room will be left neat orderly, and clean, lights tumed
off etc., after any such use by the FCA. Failure to do so may result in the
temporary withholding of this allowance.

3002 No Smoking.  Unit Members will not smoke in any fire stations:

SARS i ————

ARTICLE 31
~ DURATION AND TERMINATION:

31.01 This Agreement shall be effective when executed ahd shall remain in effect until Jmie 30,
2003 (See item G in Article 24.01). On request of either party, negotiations for 2 new agreement
+ . shall begin on or after October 1, 2002. v R

This Agreement shall reinain in full force and be effective. during the period of negotiations:
until signing of a new Agreement o1 wntil ten day termination notice is giveli;'h()wever; no

termination notice may become effective prior to June 30, 2003 It is the intention of the parties
to complete negotiations on ot before June 30, 2003. ' o ~

29
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. - IN WITNESS WHEREOF, the City of Springfield has caused its corporate seal to be
hereto affixed and these presents to be signed in its name and on its behalf by MICHAEL J
ALBANO, its Mayor, and the FIRE CHIEFS ASSOCIATION OF SPRINGFIELD has caused
these present to be signed in its name and on its behalf by its PRESIDENT, duly authorized this

_dayof , 2002,
/CITY OF SPRINGFIELD FIRE CHIEFS ASSOCIATION

. | ~ OF SPRINGFIELD

. \L— | /@M 4. /%M/Vé
Mayor Michael J. Albano George A. Stavroulakis,
' Its President
a M. Williams
- Chief Financial Officer -

Clement P. Chell
Collective Bargaining Agent

30 -
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JF110
JF120

JF210

/-[PPENU! KO-

SPRINGI‘IDLD TECHNICAL COMMUNITY, COLLEGE .

School of Continuing Education
PFire Science Cortxfu.ato ’

Course of Study S
Required courses: ' o
Introduction to Fire Protection ; N ' : ‘
Fundamentals of Fire Prevention 3
Building Construction (Fire) 8 -
Fire Causes & Detection (Arsonl) - 3
3

JF420
LE100

Choose 12 cfedits from tBe following list:

JF220
JF310
JF8380

JF340 _

JF410
JF480

_English Composition 1

Organization & Management (Flm)
Fire Hydraulics ‘
. Fire Protection Systems
Fire Officeyship -
» Hazardous Materials
Advanco Protechon Systems

WWWwwewew

.‘ Mq;e.;




