




























































































thereby. In such event the arbitrator order removal in or 

in part or modification in or amendment 

empowered 

or addition to entry upon his finding 

that such or entries as are complained of are improper or incorrect. 

All personal files and entries made therein kept by the Department shall 

be considered confidential. \Vithout the prior written consent of the Employee each 

instance, no part thereof shall be reieased or reviewable by anyone not directly 

employed by the City or occupying a municipal governmental position and acting in 

that capacity except under a subpoena issued by a Court or administrative agency of 

competent jurisdiction or under express provision of requiring such release; 

provided; however, that such parts thereof as are established to be public records may 

be released or reviewed without observance of the requirements set forth herein. 

ARTICLE 35 

EXAMINATION TIME 

35.01 Subject to limitations appearing in 35.02, 35.03, and 35.04, Employees 

shall be granted time off from duty without loss of compensation equal to the 

scheduled length of such examination plus ninety (90) minutes for the purposes of 

taking any Fire Department Promotional Civil Service Examination conducted by the 

Civil Service Commission or the Division of Personnel Administration of the 

Commonwealth for which Employees are eligible if such examination or any part 

thereof is to be held at a time when the employees are scheduled for duty. Employees 

who desire Examination Time as provided herein shall file requests therefor not later 

than seven calendar days in advance of the date established for such examination. 

35. The Employer shall be under no obligation to call in off-duty Employees 

to fill in for those taking such exa.-rninations who are excused pursuant hereto. 

35.03 The maximum number of Privates who may be so excused for any one 

examination shall be ten (10), the number of Lieutenants five (5) and the number of 

Captains two (2). In the event that there are more requests for Examination Time than 

the limitations set forth above, seniority shall determine those who shall be excused. 
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As to other Employees 

there shall be no such limitation. 

the Repair Division an.cl Fire Alarm Division, 

RETIREE 

36.01 The Mayor will, not later than thirty days following the execution of 

this Agreement, sponsor before the City Council of the City the acceptance of Chapter 

41, Section 100G of the General Laws. At such time As the City Council affirmatively 

votes to accept such statute the Employer shall be responsible, to the estate of a 

deceased Employee or to the fiduciary of such estate or to the nearest next of kin of 

such Employee if no such fiduciary is named and properly appointed by a Court of 

competent jurisdiction, for the payment of such expenses associated with the funeral 

and burial of such Employee, not to exceed, however, the sum of Two Thousand 

Dollars ($2,000.00) for any one death, if such Employee is killed in the line of duty. 

36.02 Any claim under the provisions of Paragraph 36.01 must be submitted to 

the City no later than one year from the date of death of such employee and must be 

supported by invoices showing the amount of any such expense so claimed and reason 

therefor. 

36.03 The Employer agrees, upon written application by a..riy Employee who 

retires during the term hereof or any former Employee who has heretofore retired or, in 

the event of death of any such Employee or such former Employee, upon written 

application by his widow, or if he leaves no widow, by his next of kin, to indemnify 

such Employee, or in the event of his death, his widow, or if he leaves no widow, the 

next of kin, out of any funds duly appropriated for the purpose of this Article or out of 

the Employer's contingency fund for all reasonable hospital, medical and surgical, 

chiropractic, nursmg, pharmaceutical, prosthetic, a.rid related expenses and 

reasonable charges for podiatDJ incurred with the Commonwealth of Massachusetts by 

such Employee after his retirement under the provision of General Laws, Chapter 41, 
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Section 1008. 

37 

OF 

1 The Employer agrees not to employ any person or persons to perform lli"1Y 

of the duties of Employees covered by this Agreement as presently performed so long 

as performed by said Employees unless such person or persons are eligible for such 

employment under the provisions of G.L. c. 31, and the Employer further agrees that 

no work responsibilit"IJ presently assigned to the bargaining unit shall be increased, 

decreased, modified, or othervvise altered during the term hereof except as herein 

provided. 

37,02 Not less than fourteen (14) days pnor to the implementation of any 

change in work responsibility, the Commissioner will notify the President of the Union 

of the contemplated change or changes and, if requested by the Union, meet and 

confer with the Union's representative in advance of the anticipated implementation 

date. 

37.03 Nothing herein contained shall reduce the rights reserved to the 

Employer under the provisions of ARTICLE 8 hereof. 

04 The Employer agrees not to contract out any bargaining unit work during 

the life of this Agreement. 

ARTICLE 38 

38.01 The Employer agrees to observe applicable provisions of Chapter 31 of the 

General Laws and Rules and Regulations of the Division of Personnel Administration 

with respect to seniority within the bargaining unit. 
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1 On each tour, the Depury Fire Chief or, in his absence, the District Chief, 

in his sole discretion, may grant emergency leave without loss of compensation to any 

subordinate Employee requests such leave for urgent reason. For purposes 

Agreement and to the extent possible to ascertain, an emergency shall be defined 

as 8J.'1. unforeseeable combination of circumstances which calls for immediate action. 

In no event may such leave exceed the duration of the tour in which such emergency 

anses. 

ARTICLE 40 

RULES AND REGULATIONS 

40.01 No more than three (3) members of the bargaining unit shall be selected 

by the President of the Union, and notice in writing of such selection shall be given to 

the Commissioner. Such members shall serve as the Rules and Regulations 

Committee, which may submit its recommendations to the Fire Commissioner, 

provided that it is understood and agreed that the sole power of said committee is to 

make recommendations only on Rules and Regulations of the Department. 

02 No such Rules and Regulations, whether or not heretofore in effect, shall 

be of ai"'l.y force or effect if the saiue are in conflict with the specific terms hereof 

41 

VACANCIES 

41. The Commissioner shall cause notice of a11y prospective vacancy in any 

position in the bargaining unit to be posted on all bulletin boards in the Department 

as soon as practicable after he learns of such prospective vacancy, and such notice 

shall identify the position and station. Each such notice shall remain posted for not 
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less than seven (7) calendar days. Employees who wish to apply for such vacancy 

shall apply for same in writing within ten (10) calendar days from the date of the first 

posting. 

41.02 The Employer will make reasonable effort to fill all promotional vacancies 

in the fire fighting companies within thirty (30) calendar days of the date the position 

becomes vacant unless the Employer decides not to fill the position because of lack of 

funding caused by the action of the legislative body of the City of Springfield. If the 

agency of the Commonwealth having jurisdiction over the list of who is eligible for 

such vacancy fails to furnish such list within said period, the Employer will make 

reasonable effort to fill such vacancies within fourteen ( 14) calendar days after such 

list becomes available and to make provisional or other interim promotional 

appointments during said interim period beyond said initial thirty (30) days. The 

Commissioner shall endeavor to anticipate all promotional vacancies and shall make 

every effort to have eligibility lists available for all positions in the bargaining unit and 

call for promotional examinations at the earliest possible time. Seniority need not be 

observed in the filling of the provisional or other interim promotional vacancies. The 

filling on a permanent basis, of the promotional vacancy shall be in accordance with 

then effective Civil Service Rules and Regulations pertaining thereto. 

41.03 The prov1s1ons of this ARTICLE shall be subject to the prov1s1ons of 

ARTICLE 8 (Management Rights) and Article 8 shall not be diminished by anything 

therein. 

ARTICLE 42 

COMMITTEE MEETINGS AND NOTICES 

42.01 Meetings of · each and every committee created hereunder shall be 

scheduled and held not less frequently than once each calendar year unless more 

frequent meetings are specifically required hereunder or unless otherwise agreed 

among the members of the committee. Additionally, either the Employer or the Union 

may call for such a meeting through members of such committee not more than three 

times in any calendar year. 
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less tha..11. ten ( 1 days adva11ce each meeting any and all 

committees provided for herein, representatives the Employer and the Union will 

provide each other, a..11.d the Secretary to the Commissioner arid the Secretary­

Treasurer of the Union, with a listing of items in order for discussion at such 

meetings. The Secreta..ry to the Commissioner shall promulgate to all members of each 

such committee copies of both the Department's listing and that of the Union not less 

than three days in advance of such meeting. 

As soon as practicable follow,ing any meeting of any such committee, a 

member thereof who shall have been designated by the committee to serve as 

Secretary to the committee shall forward to the Secretary to the Commissioner legible 

minutes of such meeting and the Secretary to the Commissioner shall cause copies to 

be made thereof and promulgated to each member of the committee, to the 

Commissioner and to the Secretairy-Treasurer of the Union. 

42.04 Within thirty (30) calendar days of the execution of this Agreement, or a 

like period in the event that relations between the City and members of the bargaining 

unit for the period are set by the award of a final and binding arbitration panel or by 

the Commonwealth's Labor-Management Committee, the Commissioner shall convene 

a meeting of the Board of Chiefs of the Department and invite to said meeting 

representatives of the Union and afford such representatives an opportunity of 

addressing the Board of Chiefs regarding the provisions of such agreement or award, 

as the case may be, so as to enable the Union to present to the Board of Chiefs its 

positions regarding any item which may be subject to administration by the Board of 

Chiefs. 

ARTICLE 43 

EDUCATIONAL INCENTIVE COMPENSATION 

1 In recognition of the fact that Employees are engaged m the most 

hazardous occupational category in the nation, and that training in and courses 

related to the science of firefighting and emergency care are in the best interest of the 

Docu.inent #: 58845 Version:vl 49 



Employer in that such training and education improve the quality and performance 

and efficiency of service, and contribute to reduction of the risk of injury, the Employer 

shall, on and after July 1, 1978, provide the following schedule of additional benefits 

to each bargaining unit Employee who qualified therefor: 

The successful completion, and whether or not such completion has occurred 

prior to the Employee becoming a member of the bargaining unit, of any one or more 

of the following identified courses offered by Springfield Technical Community College 

or equivalent offerings of any other institution offering a recognized credit course in 

Fire Protection and Safety Technology, recognized credit achieved via a challenge 

examination, or such other evidence as the Department, in its sole discretion, may 

choose to recognize, shall entitle any Employee who has completed or who 

subsequently does complete such Department requirements to compensation of Forty­

Five Dollars ($45.00) per year three credits of course value; provided, however, that no 

Employee shall be entitled, in the aggregate, to more than Seven Hundred Dollars 

($700.00) per year of compensation under this ARTICLE unless and until such 

Employee has been awarded an Associate's Degree in Fire Protection and Safety 

Technology or a higher degree than an Associate Degree in said subject, at which time 

said Employee, subject to other provisions of this ARTICLE, shall be entitled to a 

maximum of Nine Hundred Dollars ($900.00) per year payable as provided herein: 

Hazardous Materials 3 Credits 
Introduction to Fire Protection 3 Credits 
Legal Aspects of Fire Protection 3 Credits 
Fundamentals of Fire Protection 3 Credits 
Fire Hydraulics & Strategy 3 Credits 
Building Construction 3 Credits 
Fire fighting Tactics & Strategy 3 Credits 
Fire Protection Systems 3 Credits 
Advanced Protection Systems 3 Credits 
Fire Causes & Detection (Arson) 3 Credits 
Emergency Medical Training 6 Credits 
Fire Codes and Ordinance 3 Credits 
Special Occupancy Fire Systems 3 Credits 
Arson 2 3 Credits 
Chemistry 3 Credits 
Physics 3 Credits 
Organization and Management 3 Credits 
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Effective July 1, 2015, Emergency Management courses and degrees will be accepted. 

43.02 Determination of eligibility for and advancement on the schedule set forth 

above shall be certified to by Springfield Technical Community College or any other 

educational facility offering a course in Fire Science or by the Department as of 

September 1 of each year. 

43.03 Payment of compensation provided for m this ARTICLE shall be made 

together with the first payroll in December and be predicated upon the number of 

certified credits attained as of the prior September 1. In the event of retirement, 

resignation, or other voluntary separation, or death qualified Employees, or the estates 

of deceased Employees, shall receive with the final payroll the full amount of 

entitlement plus a fraction thereof equal to the number of days from September 1 to 

the effective date of retirement, resignation or voluntary separation or death divided by 

365 if such effective date is after September 1 and prior to said first payroll of 

December. If such effective date is subsequent to said first payroll of December and 

prior to September 1 of the next succeeding year, said amount shall be determined by 

multiplying the amount paid to such Employee, or the estates of the deceased 

Employees, in said first payroll of December under the provisions of this ARTICLE by a 

fraction, the numerator of which shall be the number of days between September 1 

-and said effective date of retirement, resignation or other voluntary separation or 

death and denominator of which shall be 365. 

43.04 The above compensation shall be included m an Employee's 

compensation only for the purposes of computing pension and other retirement 

benefits due an Employee but shall not be considered in the computation of other 

monetary benefits provided for herein, including, without limitation, holiday 

compensation, overtime compensation and vacation compensation. 

43.05 Effective July 1, 2002, an employee covered by this Agreement may 

choose to receive, in lieu of the benefit contained in Article 43.01 (No duplication of 

benefits), the following Educational Incentive: 
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For a Fire Science Certificate, consists DNenty-seven credits 

attachment - Appendix -B), an amount eqw:il to point five percent base 

annual salary. 

For an Associate's Degree m Fire Science, Fire Technology, Fire 

Administration or Fire Education, an amount equal to five percent (5.0%) 

percent of base annual salary. 

B. For a Bachelor's Degree in Business Administration, Fire Science, Fire 

Technology, Fire Administration or Fire Education an a1nount equal to ten 

percent ( 1 of base annual salary. 

C. For a Master's Degree m Fire Science, Fire Technology, Business 

Administration, Fire Administration, Fire Education, Public 

Administration or Management, but the employee must have an 

Associate's Degree in Fire Science, Fire Technology, Fire Administration or 

Fire Education, an amount equal to twelve point five (12.5%) of base 

annual salary. 

Present unit members will be entitled to receive the above specified educational 

percentages if they hold an Associates, Bachelors or Masters degree or upon receipt if 

they are working towards a degree, (even if the field of study is not Fire Protection and 

Safety Technology) from an accredited institution of higher learning from either (a) the 

New England Association of Colleges and Secondary Schools or (b) such comparable 

accreditation as a Fire Education Committee, on a case by case basis, vote to accept 

as comparable. Such Fire Education Committee shall consist of one member of the 

Fire Commission, the Fire Commissioner or designee and the President of Local #648 

or designee. Vote of Fire Education Committee not be subject to the gnevance 

procedure, but their decision may be appealed to the full Fire Commission. 

No unit employee may receive benefits under more than one section of this 

Article. It shall be a unit employee's obligation to notify the Employer under which 

section of this Article such employee elects to receive benefits. 
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employees hired after 1, not be eligible the benefits 

specified in Article 43.0 l but will only be eligible for sections of the education 

percentage specified in B, C or D above. 

The above compensation shall be included in an employee's compensation only 

for the purpose of computing pension and retirement benefits due an employee but 

shall not be considered in the computation of any other monetary benefit provided for 

herein, including without limitation, holiday compensation, overtime compensation, 

vacation compensation hourly or weekly compensation a..11.d court time or any other 

type payment. 

Eligibility requirements will remain the same. 

43.06 Effective July 1, 2015, Employer agrees to provide a $500 annual 

payment for any bargaining unit member who has- a valid EMT certification. 

44.01 

44.02 

ARTICLE 44 

SALARY 

Effective 0800 July 1, 2012 increase wage schedule (0%) 
See Attached Appendix l 

rotating shift differential in the amount of six point five percent 

(6.5%) per week shall be paid to all firefighters who, pursuant to Paragraph 11.01, are 

required, as a part of their work cycle, to work day tours and night tours as defined in 

this Agreement. The amount of said rotating shift differential shall be six point zero 

percent (6.0%) per week for Lieutenants required to work and five point seven percent 

(5. 7%) per week for captains so required to work. 

The said rotating shift differential shall be the aforementioned percentage of the 
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members then existing weekly base salary as reflected in the last step 

incorporated into 1Nage Schedule attached and identified as Appendix B. 

44.Q 1 lS 

Compensation code numbers 2308 and 2358 shall receive equit'"y 

adjustments of five point eight percent (5.8%) per week at the last step as reflected in 

44.01. 

Compensation code number 64 70 receive an equity adjustment of 

six point five percent ( 6. 5 % ) per week at the last step as reflected in 44. 0 1. 

Compensation code number 64 77 shall receive a..n equit'i; adjustment of 

six point three percent (6.3%) per week at the last step as reflected in 44.01. 

44.06 A Fire Fighter, Fire Lieutenant, or Fire Captain who is assigned, 

temporarily or permanently to a position with the Department wherein the work week 

for such Employee is not comprised of rotating tours, shall be entitled to an equity 

adjustment in the amount of six point five percent (6.5%) per week, if a Fire Fighter; 

six point zero percent (6.0%) per week, if a Fire Lieutenant; and five point seven 

percent (5.7%) per week if a Captain. The said equity adjustment shall be the 

aforementioned percentage of the members then existing weekly base salary as 

reflected in the last step in 44. 0 1. 

44.07 In addition to the compensation provided for above, the Employees with 

compensation grades 64 70, 64 77, 2320, and 2308 shall receive additional 

compensation in the amount of Five Dollars ($5.00) per day for each twent"l;-four hour 

day that they may be required to be on stand-by in order to respond to emergencies 

requiring their specialized services. In consideration of such payment each Employee 

agrees that, while on compensated standby he will not leave the City of Springfield or 

his community of residence, and will always inform the Department of a telephone 

number at which he may be reached directly. In any week in which the Employee 

having compensation grade 64 70, 64 77, 2320 or 2308 is receiving stand-by 

compensation as above set forth and any one or more of such Employees is scheduled 

for and actually performs scheduled, non-emergency overtime work not in excess of 
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eight (8) hours in such week, there shall be deducted from the amount of stand-by 

compensation earned by any such Employee the amount earned by him as overtime 

compensation for actual performance of scheduled, non-emergency overtime and, if 

the amount of compensation earned by any such Employee by virtue of his having 

worked scheduled, non-emergency overtime during such week is in excess of that 

which he would otherwise be entitled to by the provisions hereof, he shall be entitled 

only to the overtime compensation and not to stand-by compensation for such week. 

If such Employee, in any week that he is scheduled to serve on stand-by as above 

provided, is called back or required to work overtime not scheduled, or under 

emergency circumstances, he shall be entitled to receive overtime compensation in 

accordance with the provisions of Article 32 hereof in addition to his stand-by 

compensation unless, in such week he also actually works scheduled, non-emergency 

overtime. 

44.08 The City of Springfield and IAFF Local #648 in order to promote the 

health and safety of the citizens of the City of Springfield recognize the following as the 

minimum standards: 

a) Federal Law - 29 CFR Part 1910.120 

and for providing services pertaining to the above cited statutes and for incorporating 

the duties of the bargaining unit members the use of semi-automatic external 

defibrillator as defined by: 

a) Massachusetts General Law Chapter 11 lC, Section 3 and 
Chapter 201 and the Department of Public Health Regulations 
105 CMR 171.000 

b) Office of Emergency Medical Service, Region 1 protocols relating 
Semi-automatic external defibrillator, 

have effective July 1, 1999 built into the wage schedule compensation to all members 

of the bargaining unit. 

The City of Springfield and the IAFF Local #648 agree that 

attaining/ maintaining certification in the use of semi-automatic external defibrillators 

is a condition of employment and in the event that a member of the bargaining unit 
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fails without good cause, to attain/maintain certification for use of semi-automatic 

external defibrillator member may be subject to disciplinary actions according to 

G. L. / Chapter 31, Section 41 and/ or the Local #648 collective bargaining agreement. 

Such an employee may be reassigned at the discretion 

designee. 

the Commissioner or 

A joint labor aI1d management quality control committee shall be formed 

consisting of three (3) members of labor and three (3) members of management. This 

committee v1ill ma..1-(e recommendations concerning procedures and training of 

members in CPR, First Responder, AED and Haz-mat. This committee shall have 

access to training records, run reports and other pertinent information, provided that 

it does not violate patient confidentiality or public records law. 

Local 648 does not waive any statutory or contractual entitlement 

regarding the subject matter of this section. 

44.10 Effective January 1. 2003 - Haz-Mat Technician: 

Those designated as members of the Haz-Mat team not to exceed sixty (60) 

firefighters who meet the eligibility requirements and are actively serving on the team 

will receive two percent (2%) of gross weekly pay while assigned to those teams. 

Payment will be made every six (6) months in a separate check. The first check will be 

payable within sixty (60) days of June 30, 2003 and forty-five {45) days after the end of 

a period thereafter. To be eligible for payment the team member will meet the 

following requirements: 

A All Technicians will be required to complete the Massachusetts Firefighting 
Academy Hazardous Materials Technician course, currently set at one­
hundred and sixty ( 160) hours of instruction. 

B. All Technicians will be required to maintain competencies as required in CFR 
1910.120 paragraph (q)8 Refresher training. 

C. All Technicians will be required to attend a minimum of six (6) special drills 
per year. 
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D. Technicians assigned to the Research Division will be required to complete 
an annual Springfield Fire Department sponsored Cameo/ Aloha/MARPLOT 
course. 

Technicians assigned to the Monitoring Division will be required to complete 
an annual Department approved air-monitoring course. 

E. Technicians assigned to the positions of Team Leader and Safety Officer 
will be required to complete the National Fire Academy course, Hazardous 
Materials Site Operations and Hazardous Materials Incident Management, 
currently set at eighty (80) hours and forty (40) hours, respectively. 

It is understood that a team member will stay on a team for the entire six (6) month 

period. January - June; July - December. Should this not be possible pro rata 

payment will be made on the basis of a full week of service as 1/26 of the six (6) 

month stipend. 

Effective July 1, 2014, the parties agree to eliminate the Haz Mat payment provided for 

in Article 44 of this agreement. 

44.11 Employer shall incorporate all forms of compensation, including but not 

limited to callback, overtime, education incentive, working holidays, haz-mat incentive, 

step raises and longevity of top steps into base salary including retirees who retired on 

or after June 30, 2003. 

ARTICLE 45 
TRANSFERS FOR THE CONVENIENCE OF THE EMPLOYER 

45.01 Any Employee of the bargaining unit regularly assigned to any station 

who is temporarily transferred by the Employer to duty at another station or to duty as 

a fire alarm operator, inspector, member of the Department's City Arson Squad or to 

Duty at the Department's Training School shall be paid additional compensation of 

Seven Dollars ($7.00) for any tour or part thereof that such temporary transfer is 

effective. 

45.02 For the purpose hereof, a temporary transfer shall be deemed to be any 
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tr an.sf er a bargaining Employee 1s announced to be effective for fevrer 

than eleven (11) consecutive hours and any trar1sfer vvhich, in fact, remains effective 

for less thai.'1 eleven (11) consecutive tours. This Paragraph 45.02 shall be subject to 

the understai'l.ding set forth in the letter of James Esquire, dated November 

6, 1981, attached hereto as Exhibit B a...nd incorporated herein. 

The Employer agrees that the temporary transfers (details) shall be 

assigned in equitable manner with temporary (details) being assigned equitably among 

each member of the piece of apparatus and each group. 

45.04 The President, Vice-President, Secretary-Treasurer, and Recording 

Secretary of Local 648 shall not be transferred during the term of this Agreement 

unless the transfer is mutually agreed to. 

ARTICLE 46 

LONGEVITY 

46.01 Effective July 1, 1988 a unit member who has completed five (5) years of 

continuous service with the City of Springfield will be entitled to a one percent (1 %) 

weekly adjustment of his weekly rate of pay. 

46.02 Effective July 1, 1988 a unit member who has completed ten (10) years of 

continuous service with the City of Springfield will be entitled to a two percent (2%) 

weekly adjustment of his weekly rate of pay. 

03 Under no circumstances 1s the payment of the weekly adjustment to 

exceed the two percent. 

46.04 Hereinafter the arin1versary date of the unit member will be used to 

determine which of the above clauses are applicable to any unit member. 

Effective Jai.'1.uary 1, 1994 for the purposes of a unit member that submits a 
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voluntary resignation, the date of reinstatement shall determine which of the above 

clauses are applicable. For the purposes of a break in service, all years of service shall 

be eliminated. Military service, medical leaves for a good and sufficient reason and layoffs 

will not be considered a break in service for the purposes of this section. 

ARTICLE 47 

MISCELLANEOUS 

47.01 Not withstanding any contractual item to the contrary, the City and 

Union agree to reopen the contract during its term at the request(s) of the City to 

discuss any and/ or all of the listed items: 

a. Training Guide Testing - Professional Development 
b. Wellness Fitness (Statute) 
c. Early Intervention Program (Statute) 
d. Zero Tolerance for Domestic Violence 
e. Indemnification Proposal 
f. Drug and Alcohol Policy 
g. If ambulance service currently provided in the City is substantially 

changed the parties agree to meet to mutually explore solutions to any 
ambulance service problems and the need to negotiate regarding E.M.S. 

47.02 Smoking is prohibited in all Department buildings. 

47.03 After July 1, 2000, the City may create up to four (4) Non-Unit positions 

in the Fire Alarm Maintenance Division. Prior to doing so the City will post these 

positions for unit members that may be interested in them. If the City decides not to 

exercise this option the positions will be filled by unit members voluntarily or 

assigned, as in the past. 

47.04 Dispatch. The SPRINGFIELD ASSOCIATION OF FIREFIGHTERS Local 

#648 agrees to the civilianizing and subsequent creating of a Joint Dispatch Center. 

47.05 The employer may elect to provide payroll advices to employees, on a 

voluntary basis, through email. The employer shall provide the Union with 30 days 

notice prior to making this change. All employees voluntarily opting for electronic 

payroll advices shall provide the Payroll Department with an email address to arrange 
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for the transmission of this information. 

ARTICLE 48 

INJURED ON DUTY /LIGHT DUTY 

48.01 When an employee is on Injured on Duty status he/ she shall be 

subject to placement in a temporary restricted duty work hardening assignment, 

under the terms of this Article. 

48.02 An Employee on Injured on Duty status may be assigned to a restricted 

duty work hardening assignment when he/she is not able to perform all of his/her 

ordinary duties as a firefighter. Temporary restricted duty work hardening 

assignments may be any non-suppression work performed by members of the 

bargaining unit that are consistent with the employee's capabilities/medical 

restrictions. Such duties may include, but are not limited to, the following: fire 

prevention, training, inspection, firefighter academy training. 

48.03 An Employee on Injured on Duty status shall comply with the 

applicable provisions of Article 16 of the Rules and Regulations of the Springfield Fire 

Department relating to accidents, sickness or injury sustained in the performance of 

duty. This includes, but is not limited to submission of the appropriate Departmental 

forms and attending physician certificates. The Commissioner or his/her designee may 

at any time make restricted duty work hardening assignments consistent with 

restrictions set forth in the certificate( s) of the Employee's treating/ attending 

physician. The Department shall notify the employee and the Union when 

assignments are made under the terms of this Article. 

48.04 If there is a disagreement between the Department and the employee's 

medical provider as to the intended temporary restricted duty work hardening 

assignment, the Department and the employee's medical provider shall confer in an 

effort to resolve their differences. 
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Commissioner or his/her designee shall have the right to direct an employee who is on 

injured on duty leave to be examined by a physician designated by the City. For 

purposes of this Article, the City, when designating a physician, shall designate the 

physician from the impartial physicians list established and maintained by the 

Massachusetts Department of Industrial Accidents, pursuant to the MASS G.L. c. 152, 

Section 11 A ("the DIA List). The City shall notify the Union, through either its 

President or Vice President, when it wishes to make a designation from the DIA list 

pursuant to this section. If the parties do not thereafter agree, within two (2) 

business days from such notification, to the name of a physician from the DIA list who 

shall be designated, both the Union and the City shall within two (2) business days, 

separately rank the top five (5) names on the DIA Springfield list for the appropriate 

medical specialty. (If there are multiple medical issues, the selection shall initially be 

from a list for the primary injury.) The physician who is highest ranked considering 

both parties' rankings shall thereafter be designated. If the Union does not rank the 

physicians within two (2) business days, the City may designate any physician from 

the list. If there is not a Springfield DIA list for the appropriate specialty, the parties 

shall mutually agree to a physician from Baystate Medical Center or Mercy Hospital. 

In no case shall the physician designated pursuant to this paragraph be the treating 

physician. The Commissioner or his/her designee may make restricted duty work 

hardening assignments consistent with the restrictions set forth in the report(s) of the 

physician designated in accordance with this paragraph. Copies of any report received 

from a designated physician shall be provided to the employee to the employees and, 

provided that the employee so authorizes, the Union. 

48.05 The report of the physician designated in paragraph 48.04 above shall 

be binding on the employee, the Union and the City, and will not be subject to review 

through the grievance/ arbitration provisions of the parties' contract. 

48.06 No paid Injured on Duty leave shall be granted or continued for any 

period after the Commissioner or his/her designee determines that a temporary 

restricted duty work hardening assignment is available for which the Employee 1s 

capable of performing, and the Commissioner assigns him/her to such position. 
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48.07 A temporary restricted duty work hardening assignment will not 

interfere with the employee's ongoing medical treatment. 

48.08 An employee injured, re-injured or whose injury is aggravated while 

performing a temporary restricted duty work hardening assignment shall be treated as 

an employee injured in the course of employment under Mass. G.L. c. 41, 

Sectionl 1 lF. 

48.09 During any temporary restricted duty work hardening assignment the 

employee shall receive regular compensation equivalent to what he/ she was receiving 

prior to his/her injury. As to tax issues, employees on light duty shall be paid in 

accordance with applicable IRS regulations. 

48.10 Nothing in this Article shall be construed to give any Employee a right to 

or guarantee of a restricted duty work hardening assignment. Any such assignment is 

subject to the operational, staffing and economic needs of the Department, as 

determined by the Commissioner or his/her designee. If there are fewer restricted 

duty· assignments available than there are Employee's eligible for such assignments, 

medical diagnosis and prognosis shall be the primary grounds for determining which 

Employees will receive the restricted duty assignments. If, medical diagnosis and 

prognosis are the same, the Department will first seek volunteers for restricted duty 

assignment from the Employees eligible. If there are no volunteers, or the number of 

volunteers is insufficient, eligible Employees will be assigned restricted duty 

assignments in order of inverse seniority. 

48.11 Employees placed at work in a temporary restricted duty work 

hardening assignment shall not be counted toward on-duty fire suppression strength 

for purposes of this Agreement. 

48.12 In no case shall a temporary restricted duty work hardening 

assignment extend beyond the period of the Employee's incapacity from full duty. An 

Employee will be removed from his/her restricted duty assignment upon either of the 

following two events: (i) the Department submits an involuntary retirement petition for 
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the Employee; or · the Employee submits a voluntar;; accidental disability retirement 

petition and a medical panel is scheduled in accordance vvith the provisions 

concerning said petition. In the event that an employee is removed from restricted 

duty pursuant to the provisions of the preceding sentence, the Employee is required to 

cooperate in the completion the retirement application process. Otherwise, he/ she 

may be placed back on restricted duty. 

13 Hours of 

All employees assigned to Light Duty shall work thirt-y seven and one half (37%) 

hours per week on a Monday through Friday 8 a.m. to 4 p.m. schedule with time off 

to be granted for medical treatment related their illness or injury. Employees shall 

be paid the same weekly rate of pay as those assigned to a rotating schedule in fire 

suppression. 

48.14 Waiting Period: 

Employees injured on duty may be compelled to return on light duty after twelve 

(12) weeks. The process to place an employee on light duty shall be completed as 

specified in the agreement between the parties during this twelve (12) week period. 

48.15 Waiting Period for Employees Injured on Off Duty 

Employees who are injured off duty may seek to perform light duty after usage of 

eight (8) weeks of sick leave, if a light duty position exists. Once an employee is placed 

on light duty they shall be removed in the same manner as a...n employee who is injured 

on duty. They shall not be removed due to the subsequent placement of an IOD 

employee on light duty 

48, 16 Duration of Light Duty Assignments: 

Light duty assignments shall not continue beyond a period of one (1) year 

without the mutual consent of the employee, the Union and the City. 
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ARTICLE 49 

DRUG and ALCOHOL POLICY 

49.01 The City of Springfield (the Employer) and the Springfield Association of 

Firefighters, Local 648 (AFL-CIO) (the Union) are committed to protecting the health, 

safety and well-being of the members of Local 648 and the general public which they 

serve. To that end the parties have committed to promoting a workplace that is free 

from the harm caused by the use of illegal drugs and the abuse of prescription drugs 

or alcohol. This Drug & Alcohol Policy serves a threefold purpose: 

a) to secure the workplace as one free from the negative influences of 

drugs/ alcohol; 

b) to help rehabilitate, as appropriate, any employee suffering from the 

harmful influence of drugs/ alcohol; and 

c) to discipline, as necessary, any employee for whom discipline is justified 

due to the use of drug/ alcohol. 

49.02 Reasonable Suspicion Testing. An employee shall be required to undergo 

drug and/ or alcohol testing based on reasonable suspicion that the employee is 

impaired due to drug/ alcohol use. Reasonable suspicion means circumstances from 

which one may reasonably infer that an employee is under the influence of 

drug/ alcohol. Reasonable suspicion must be supported by objective facts and 

observations such as, but not limited to, the appearance, behavior/conduct, speech, 

and body odors of the employee, the presence of vials or containers of drugs/ alcohol, 

unexplained deterioration in job performance, unexplained change in behavior, and 

criminal citations or arrests involving drugs/ alcohol. 

An employee who is subject to a reasonable suspicion test shall be placed on 

sick/vacation leave or leave without pay, if no sick/vacation leave is available, pending 

the results of the test. Once the test results are known, the employee shall be 

immediately returned to work and shall be restored his/her sick/vacation leave if the 

test results are negative; if the test results are positive, the employee shall be subject 

to treatment/rehabilitation as provided for in 49.09. 
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,ivritten record shall be made the observations leading to fu"'l. employee being 

ordered to undergo an alcohol or controlled substances reasonable suspicion tesL 

Said record shall be signed the supervisor made the observations. This record 

must be completed and provided to the bargaining unit member prior to a.-ri employee 

being ordered to undergo a reasonable suspicion test, except in the case of exigent 

circumstan.ces, e.g., a call a fire, in which case the written report will be provided to 

the bargaining unit member no later than tv,ent-J four hours after the order to 

undergo a test is given. 

All supervisors will be trained to educate them to make observations of V!ork 

performance, Behavior, Speech, and Physical Indicators to conclude that reasonable 

suspicion exists to subject an employee to a drug mid/ or alcohol test; said training 

will be in conformance with training offered to DOT supervisors required under 49 

CFR 382.603. 

49.03 Return to Work Testing. Any employee who is found to have tested 

positive for either drugs or alcohol will be required to submit to a drug/ alcohol test 

prior to returning to duty. Said test will be administered once an employee has been 

cleared to return to duty by a substance abuse professional (SAP). The SAP shall 

confer with and weigh the recommendation of the employee's drug/ alcohol counselor 

prior to ordering a return-to-work drug/ alcohol test; in the event that there is a 

conflict of opinion about return-to-work testing between the employee's counselor and 

the SAP, the employee may request that the Medical Review Officer (MRO) involved in 

his/her case make the outcome-determination decision. Employees must successfully 

pass a return-to-work test in order to be reinstated to active employment. 

49.04 Promotional Testing. An employee who signs a civil service promotional 

list indicating a willingness to be promoted to a permanent civil service position within 

the bargaining unit shall be tested for the presence of drugs/ alcohol, and the test 

result shall be considered as part of the promotional process. 

49.05 Follow-up Testing. Any employee who successfully passes a return to 

work test will be subject to random, follow up drug/ alcohol testing as often as 

Document#:58845 Version:vl 65 



determined by the employee's SAP for a period not to exceed 18 months following the 

employee's successful return to work. 

49.06 Critical Incident Testing. Any bargaining unit member involved in a 

critical incident shall be subject to testing as agreed to through this policy. For the 

purposes of this policy a critical incident shall be defined as an on-duty work incident 

involving the following: 

1) a member who is the driver of a department vehicle involved in a motor 

vehicle accident requiring the towing of at least one vehicle from the scene due 

to damage; 

2) a member's operational error of firefighting equipment that results in serious 

bodily injury to anyone; or 

3) a member's operational error of firefighting equipment resulting in death. 

Any testing performed pursuant to this paragraph shall be administered within 

twenty-four (24) hours of the critical incident. 

49.07 Testing Procedures. An employee shall be accorded the right of Union 

representation for either breath or urine testing provided that the securing of such 

representation does not unreasonably delay the conduct of such test. 

Testing for alcohol may be done either by breathalyzer or by urine sample. The 

breathalyzer test shall be performed by a certified breath alcohol technician (BAT). If 

alcohol testing is done by breathalyzer and if the test result is positive, either the 

Employer or the employee may request a confirmatory urine test at a certified 

laboratory. 

Testing for drugs shall be done at a certified laboratory. Urine testing shall be 

done with due regard for the chain of custody. Each urine sample shall be subdivided 

into primary and split specimens. If the primary specimen has a positive test result, 

the employee shall be deemed to have tested positive unless the employee within 72 

hours after the consultation with the MRO requests that the split specimen be tested 

at another certified laboratory. If the split specimen also has a positive test result, 

then the employee shall be deemed to have tested positive. In cases where the 

employee has requested further testing, i.e. the testing of a split sample, and the test 
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is positive, the employee shall bear the expense of the test of the split sample. If the 

split specimen has a negative test result, then the primary specimen shall be deemed 

to have been negative, and the employee shall be recorded as having a negative test 

result overall. All testing costs shall be borne by the Employer except where otherwise 

specified in this Policy. 

All test results shall be reviewed by a medical review officer (MRO) prior to the 

result being reported to the Employer. In the event of a positive test result, the MRO 

shall contact the employee and conduct an interview to determine if there are any 

legitimate reasons for the positive test result. If the MRO determines that there is a 

legitimate medical explanation for the positive test result, the MRO will report the test 

result as a negative result. The employee shall bear no testing costs under 

circumstances where the MRO declares a negative test result. . The Employer may be 

asked by the MRO to assist in getting the employee to contact the MRO; the MRO shall 

divulge no testing information to the Employer prior to reporting the test result to the 

Employer. 

49.08 Interference or Refusal. Any interference with the testing process or a 

refusal to submit to testing shall be grounds for disciplinary action up to and 

including termination. Interference with the testing process includes, but is not 

limited to, the following: tampering with a specimen, offering bogus specimens, 

substituting specimens, altering specimens, and obstructing the testing process. In 

the event that a test result is a dilute negative as defined by the MRO, an employee 

will be subject to retesting and will bear the cost of such retest. 

49.09 Rehabilitation. Any employee who voluntarily comes forward at any time 

prior to undergoing a test for drugs/ alcohol or being charged criminally regarding 

drugs/ alcohol and discloses to the Employer thats/he has a drug/ alcohol problem 

shall be granted an opportunity to seek treatment, shall be granted 30 days paid 

administrative leave for such treatment, and shall further be permitted thereafter to 

use accumulated sick or vacation leave for the period of treatment, and shall not be 

subject to discipline. First-time treatment which arises in the course of employment 

by the City shall be at no cost to the employee for the duration of the time the 

employee is on paid administrative leave plus any time covered by use of the 
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ernDlovee's 
~ .., and/ or vacation leave. The SAP bears the responsibili-t-y for 

determining the employee's treatment plan after consultation with the employee's 

counselor, if a..-riy. 

Follm;ving treatment an employee be subject to return to work testing and 

follow-up testing pursuai.J_t the terms set forth in this contract with respect to each. 

Nothing herein shall preclude disciplinary action against a.."'l. employee who is 

under criminal investigation for drug/ alcohol related misconduct. 

Consequences of a Positive Test. Any employee who has a final positive 

test result on the first occasion for alcohol/ drugs shall receive no discipline provided 

the employee seeks a..11.d participates in treatment for his/her condition. 

Any employee who has a positive test result for drugs/ alcohol on the second 

occasion or subsequent occasions shall be subject to discipline up to and including 

termination of employment. 

In the event that an employee fails to pass his /her first return to work 

drug/ alcohol test, the employee shall be returned to rehabilitation and afforded one 

more opportunity to pass a return to work, drug/ alcohol test. In the event that the 

employee fails his/her second return to work, drug/ alcohol test, the employee shall be 

subject to discipline up to and including termination of employment. 

Any refusal to participate in treatment shall result in the discharge of the 

employee. 

The parties agree that the grievance procedure shall not be utilized to challenge 

a positive drug or alcohol test result. 

49.11 An alcohol level of .03 or greater shall be considered a positive test result. 

An employee with an alcohol level of .01 to less than .03 wilLbe relieved of duty; in 

such event the employee may, ifs/he chooses, use some form of accumulated leave or 
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leave without pay to cover the balance of his/her absence from the remainder of the 

shift. 

The drugs tested for shall be those comprising the standard DOT 5 panel screen, 

namely, marijuana (THC), cocaine, amphetamines, phencyclidine (PCP), and opiates 

including heroin, oxycontin, and oxycodone. Standard cutoffs shall be used in 

determining whether or not an employee has a positive test rest. Standard cutoffs and 

the drug tested for may change by agreement of the parties. 

An employee who has a valid prescription for medication and who recei'i.::es a 

positive test result shall bring such prescription to the attention of the MRO. 

49.12 Any test conducted pursuant to this policy will be conducted while the 

employee is on duty and shall be conducted without loss of pay to the employee. The 

Employer shall bear the costs of testing pursuant to this policy. 

Employees who are out of work due to an on-the-job injury may be required to 

be available for drug/ alcohol testing if they are medically cleared to take such test. 

Except as otherwise provided in this Drug/ Alcohol policy, the Employer shall 

bear all costs associated with the alcohol/ drug testing of its employees. 

49.13 Should any portion of this Alcohol/Drug Policy be held unlawful by any 

court of competent jurisdiction within Massachusetts, the remaining provisions of this 

Policy shall remain enforceable provided that the portion struck down does not so 

cripple the policy as to make it dysfunctional. The parties agree to try to negotiate a 

substitute provision for any provision struck down. 

49.14 At the Employer's option, within sixty (60) days of the effective date of this 

contract each member of the bargaining unit shall submit to a drug/ alcohol test. This 

shall be a one-time event only and shall not be repeated during the life of this 

collective bargaining agreement. No bargaining unit member shall lose any pay during 

the administration of this particular test. 
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ARTICLE 50 

DURATION AND TERMINATION 

50.01 The Employer and the Union agree that this Agreement will continue in 

full force and effect until Midnight June 30, 2016, and thereafter, shall automatically 

renew itself for successive terms of one (1) year each, unless subsequent to January 1, 

of any such renewal year, either the Employer or the Union shall have given the other 

side written notice terminating the Agreement, upon expiration of the initial or renewal 

term or requesting modification to the existing Agreement, in which case, not later 

than thirty (30) days following receipt of either of the aforesaid notices, the parties 

shall enter into negotiations for formation of a new Agreement or modification which 

shall be for the period commencing the next succeeding July 1. If no new Agreement 

or modification has been signed prior to said date, this Agreement will remain in full 

force and effect until such signing, provided, however, that this Agreement shall 

terminate on said June 30 in the event that any petition if filed, pursuant to law, 

seeking to establish as the collective bargaining agent for employees covered by this 

Agreement any agent other than Local 648, International Association of Fire Fighters, 

A.F.L.-CIO. 

50.02 Should negotiations looking toward a new Agreement or modification 

continue beyond the termination date of this Agreement or any extension of the 

Agreement or any automatically renewable period, all economic benefits and equity 

adjustments contained in this Agreement shall continue until superseded by 

provisions negotiated as a part of the new Agreement or supplement to the then­

existing Agreement and such superseding provisions may, to the extent permitted by 

law, be retroactive to July 1, of the fiscal year in which such new Agreement or 

supplement to an existing Agreement is executed by the parties thereto. 

IN WITNESS WHEREOF, the CITY OF SPRINGFIELD has caused its corporate seal to 

be hereto affixed and these presents to be signed in its name and on its behalf by 

DOMENIC J. SARNO, its Mayor and TIMOTHY J. PLANTE, Chief Administrative and 

Financial Officer and the SPRINGFIELD ASSOCIATION OF FIRE FIGHTERS, LOCAL 

UNION NO. 648, INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS, AFL-CIO, has 

caused these presents to be signed in its name and on its behalf by its officer duly 
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authorized this } I' day of 

MASSACHUSETTS. 

-+-m~tJ~U~H_· __ , 201& at SPRINGFIELD, 

CITY OF SPRINGFIELD 

~\\Cert· d as to a"priation:r\l< 

Bl t,tw} /), // L-,- 3 'Jsjlif 
() atrick BU:i'ns, Com troller 

In pro~.~!'!,~ed 

By: 0~/Jft 

Reviewed by: 
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y: --'-+"""-/'-/~~~~~~~~~ 

J' eph G. Donnellan, 
Counsel to Local 648 IAFF 



The regular work week, schedule and number hours work per tour and per week, for 

Employees assigned to fire fighting duties and as Fire Alarm Operators, as described in Paragraph 11.01 

shall be: 

WORK SCHEDlJLE 

1 D D N 0 0 0 

2 0 D D N 0 0 48 

3 0 0 D D N N 0 48 

4 0 0 0 D D N N 48 

5 0 0 0 0 D D N 34 

6 N 0 0 0 0 D D 34 

7 N N 0 0 0 0 D 38 

8 D N N 0 0 0 0 38 

D =Day Tour N = Night Tour 0 = Off Duty 
8:00 a.m. - 6:00 p.m., 6:00 p.m. - 8:00 a.m. 

(Of next succeeding day) 
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EXHIBIT A 

INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS, AFL-CIO 
LOCAL 648, SPRINGFIELD, MASSACHUSETTS 

EMPLOYEE'S STATEMENT OF GRIEVANCE 

Employee's Name: 

Employee's Division or 
Station and Group 

Date Submitted: 

Statement of Grievance (including date, location, personnel involved and details of incident): 

Copies submitted to: 

Station Steward (name): 

Union Secretary-Treasurer (name): 

Commissioner of Department (name): 

Signature of Employee: __________ _ 
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Louis A. Thouin, President 
Local 648, IA.FF, AFL-CIO 
14 Norman Street 
Springfield, MA O 1104 

EXIDBITB 

November 6, 1981 

Re: City of Springfield and Springfield Association of Fire Fighters Local 
Union No. 648, 1981-1982 Collective Bargaining Agreement­
Clarification of Paragraph 45.02 

Dear Mr. Thouin: 

This will confirm the understanding and agreement reached at the collective bargaining table with 
respect to the proper interpretation of the language of Paragraph 45.02 and which relates to the temporary 
transfers of members of the bargaining unit. 

When an employee is temporarily transferred he shall be entitled to compensation as provided in 
the agreement for the first ten tours of duty in the transferred capacity even though his original temporary 
assignment shall have been announced to be for a period in excess often consecutive tours and, in fact, is 
effective for more than ten consecutive tours. He shall not be entitled to compensation after the tenth of 
such tours so worked in a transferred capacity. 
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Very truly yours, · 

James E. Dowd, 
City Solicitor 

74 



EXHIBITB-1 

LOCAL 648 BEGIN 7-01-2012 

RRE 
21.7045 911.59 65.75 977.34 2.3.2700 116.35 255.97 349.05 488.67 7.00 20.00 

RGHTER 

21.9371 921.36 987.11 2.3.5026 117.51 258.53 352.54 493.56 7.00 20.00 

22.1700 931.14 996.89 23.7355 118.68 261.09 356.03 498.45 7.00 20.00 

2 24.0852 1,011.58 65.75 1,077.33 2.5.6507 128.25 282.16 384.76 538.67 7.00 20.00 

24.3417 1,022.35 1,088.10 25.9071 129.54 284.98 388.61 544.05 7.00 20.00 

24.5983 1,033.13 1,098.88 2.6.1638 130.82 287.80 392.46 549.44 7.00 20.00 

UEUTENANT 1 28.4362 1,194.32 71.66 1,265.98 30.1424 150.71 331.57 452.14 632.99 7.00 25.00 

28.7376 1,206.98 1,278.64 30.4438 152.22 334.88 456.66 639.32 7.00 25.00 

29.0390 1,219.64 1,291.30 30.7452 153.73 338.20 461.18 645.65 7.00 25.00 

REPAIR 

WORKING 

FOREMAN 

ASSTRRE 
ALARM/ 

PREVENTION 

2 

23.3107 87 4.15 64.31 938.46 25.0256 

23.5608 883.53 947.84 252757 

23.8112 892.92 957.23 25.5261 

26.3816 989.31 64.31 1,053.62 28.0965 

26.6627 999.85 1,064.16 28.3776 

26.9435 1,010.38 1,074.69 28.6584 

29.2577 1,097.16 69.12 1,166.28 31.1009 

29.5688 1,108.83 69.12 1,177.95 31.4120 

29.8799 1,120.50 69.12 1,189.62 31.7231 

33.9435 1,272.88 73.83 1,346.71 35.9123 

34.3027 1,286.35 1,360.18 362715 

34.6616 1,299.81 1,373.64 36.6304 
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173.81 382.38 521.42 729.99 7.00 30.00 

175.55 386.20 526.64 737.29 7.00 30.00 

177.28 390.02 531.85 744.59 7.00 30.00 



RRE FTGHTER 

UEUTENANT 

REPATR 

WORKING 

FOREMAN 

ASSTFlRE 

AU.RMI 
PREVEfmON 
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LOCAL 648 BEGIN 7-01-2013 

929.82 67.07 996.89 23.7354 118.68 

939.78 1,006.85 23.9727 119.86 

949.76 1,016.83 24.2102 121.05 

1,031.81 67.07 1,098.88 26.1637 130.82 

1,042.79 1,109.86 26.4253 132.13 

1,053.79 1,120.86 26.6871 133.44 

1,218.21 73.09 1,291.30 30.7452 153.73 

1,231.12 1,304.21 31.0527 155.26 

1,244.04 1,317.13 31.3601 156.80 

35.4567 177.28 

35.8112 179.06 

36.1658 180.83 

891 .63 65.60 957.23 25.5261 

901.20 966.80 25.7812 

910.77 976.37 26.0367 

1,009.09 65.60 1,074.69 28.6585 

1,019.84 1,.085,44 28.9452 

1,030.58 1,096.18 29.2316 

1,119.11 70.50 1,189.61 31.7229 

1,131.01 70.50 1T201.51 32.0403 

1,142.91 70.50 1,213.41 32.3575 

1,298.33 75.31 1,373.64 36.6305 

1,312.07 1,387.38 36.9969 

1,325.80 1,401.11 37.3630 

76 

i:~£~~ 
;,ca!lback:c 

f~J{lgJtJf 
·,callback'- 'Ci:~- £~ 

261.09 356.03 498.44 7.00 20.00 

263.70 359.59 503.43 7.00 20.00 

266.31 363.15 508.41 7.00 20.00 

287.80 392.46 549.44 7.00 20.00 

290.68 396.38 554.93 7.00 20.00 

293.56 400.31 560.43 7.00 20.00 

338.20 461.18 645.65 7.00 25.00 

341.58 465.79 652.11 7.00 25.00 

344.96 470.40 658.56 7.00 25.00 

390.02 531.85 744.59 7.00 30.00 

393.92 537.17 752.04 7.00 30.00 

397.82 542.49 759.48 7.00 30.00 



LOCAL 648 BEGIN 6-30-2014 

943.77 68.07 1,011.84 24.~914 120.-46 265.01 351 .37 505-.92 7.00 20 001 

953.88 1,021.95 24.3,323 121.66 267.65 364.98. 510.98 7.00 2.0.JO 

964.01 1,032.08 24.5733 122.87 270.31 368.60 516.04- 7.00 20.00 

2 1,047.29 68.C7 1,115.36 26.5562 132..78 292.12 398.34 557.58 7.00 20.00 

1,058.44 1,126.51 26.8217 134.il 2.95.04 402.32 563.25 7.00 20.00. 

1.069.60 1.137.67 2.7.0874 ,35.44 297.96 406.31 568.84 7.00 20.0G 

FIRE APP 905.01 66.58 971.59 25.9090 

REPAIR 914.72 981.30 2.6.1680 

924.44 991.02 26.4272 

2 J;i'JJ'fi 27.3129 1,024.23 66.58 1,090.81 29.0883 

1,035.14 1,101.72 29.3793 

:JN:214, 27.8946 1, 045_05 1,112.a::i 2.9.6700 

ASSTFfRE 1.317.81 76.44 1,.394.25 37.1800 

ALARM/ 
1,331.75 1,408.19 37.5518 

PREVEHT!OfJ 

>.2/ 35.8851 1,345.69 1,42213 37.92.35 
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LOCAL 648 BEGIN 7-i-2014 

FlRE 
1 962.55 69.43 1,032..08 24.5733 FIGHTER 12287 270.31 368.60 516.04 7.00 20.00 

S72.96 i,04L39 24.8189 124.891 273.01 372.28 521.20 7.00 20.00 

983.29 1.052..72 25.0648 125.32 275.?i 375.97 526.36 7.00 20.00 

2 1,068.24 68.43 1,137.67 27.0873 135.44 297.96 406.31 568.83 7.00 20.00 

1,079.61 1,149.04 27.3581 136.79 300.94 410.37 574.52 7.00 20.00 

1,090.99 1.160.42. 27.6291 138.15 303.92 4""'14.44- 580.21 7.00 20.00 

LIEJTENANT 1 1.261.21, 75.67 1,.336,88 31.8305 159.15 350.44 477.46 568.44 7.00 25.00 

1,274.58 1,350.25 32..1488 160.74 353.64 482.23 675:13 7.00 25.00 

1,287.95 1,.36352 32.4672 162.34 357.14 487.01 681.81 7.CO 25.00 

CAPTAIN 1 1.458.61 83.14 1,541.75 36.7083 183.54 403.79 550.62 770.87 7.00 30.00 

1,474.03 1,557, 17 37.0754 185.38 407.83 556.13 778.58 7.00 30.00 

1,489.44 1,572.58 37.4425 187.21 411.87 561.64 786.29 7.00 30.00 

. :/.\f:i_t!r{] r 0iliP:. i i.ilt 
... ,•,,x·,;<; 1-?J3~tr/ i l)lff' JT:~~9i~Y ! ;{fiR11tZ~}; ilt~i~~,,/ )JNTgh,f\ .·,/,0-;,v··,;_ > Nir,ht,:. §§J~1i l2i:rJg •.«anqe:: canti~'c:lt 'ca'iiGacr< c.,.:,- .. - .• •i [:,_,,,,.,• i.Houaay,, 

6470 13.50 

FIRE APP 1 'cfji"C' 24.6163 923.11 67.91 991.02 26.4272 

REPAIR .'.ht!.% 24.8804 933.01 1,000.92 26.6913 

/i2::.i 25.1448 942.93 1,010.84 26.9557 

2 !(b./ 27.8592 1,044.72 67.91 1,112.63 29.6701 

·)::J/~. 28.1560 1,055.85 1,123.76 29.9669 

r2?:· 28.4525 1,066.97 1,134.88 30.2634 

WORKING 1 1,158.61 72.99 1,231.60 32.8427 

FOREMAN 1,170.93 72.99 1,243.92 33.1713 

1,183.25 72.99 1,256.24 33.4997 

1 1,344.17 77.96 1,422.13 37.92.36 
ALARM/ 

1,358.40 1,436.35 38.3029 
PREVENT10N 

:c:-2·-,:' 36.6030 i ,372.61 1,450.57 38.6819 
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FIRE 
FIGHTER 

LJEUTENANT 

FIRE APP 

REPA[R 

FOREMAN 

ASST FIRE 

ALARM/ 
PREVENT[ON 

1 

2 

1 

2 

13.6 

all 23.3785 

1:tf~i,i 23.6291 

j,~2t 23.8799 

;}JO'~ 25.9429 

l~tl$I 26.2191 

IT'i.2.t~c 26.4955 

LOCAL 648 BEGIN 7-1-2015 

981.90 70.82 1,052.72 25.0647 125.32 

992.42 1,063.24 25.3153 126.58 

1,002.96 1,073.78 25.5661 127.83 

1,089.60 70.82 1,160.42 27.6291 138.15 

1,101.20 1,172.02 27.9053 139.53 

1,112.81 1,183.63 28.1817 140.91 

1,286.43 77.19 1,363.62 32.4671 162..34 

1,300.07 1,377.26 32.7918 163.96 

1,313.70 1,390.89 33.1165 165.58 

37.4424 187.21 

37.8169 189.08 

190.96 

941.57 69.27 1,010.84 26.9557 

951.67 1,020.94 27.2252 . 

961.79 1,031.06 27.4949 

1,065.61 69.27 1,134.88 30.2635 

1,076.96 1,146.23 30.5663 

1,088.31 1,157.58 30.8687 

1,181.78 74.45 1,256.23 33.4995 

1, 1 94.35 7 4.45 1,268.80 33.8347 

1,206.92 74.45 1,281.37 34.1697 

1,371.06 79.52 1,450.58 38.6820 

1,385.57 1,465.09 39.0589 

1,400.06 1,479.58 39.4556 
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275.71 375.97 526.36 7.00 20.00 

278.47 379.73 531.62 7.00 20.00 

281.23 383.49 536.89 7.00 20.00 

303.92 414.44 580.21 7.00 20.00 

306.96 418.58 586.01 7.00 20.00 

310.00 422.73 591.82 7.00 20.00 

357.14 487.01 681.81 7.00 25.00 

360.71 491.88 688.63 7.00 25.00 

36428 496.75 695.45 7.00 25.00 

411.87 561.64 786.29 7.00 30.00 

415.99 567.25 794.15 7.00 30.00 

420.10 572.87 802.02 7.00 30.00 




