City of Springfield, MA Equal Employment Opportunity Workforce Summary Data“

Department EEO Code Percentage Gender Percentage
311 W: 44% Female: 88%
B: 22% Male: 11%
H: 33%
Total Percent Minorities: 55%
Assessors W: 72% Female: 27%
B: 9% Male: 73%
H: 18%
Total Percent Minorities: 27%
Building W: 72% Female: 20%
B: 16% Male: 80%
H: 12%
Total Percent Minorities: 28%
Capital Assets W: 40% Female: 20%
B: 40% Male: 80%
H: 20%
Total Percent Minorities: 60%
OMB W: 77% Female: 44%
B: 11% Male: 55%
H: 11%
Total Percent Minorities: 22%
City Clerk W: 33% Female: 88%
B: 44% Male: 11%
H: 11%
A: 11%
Total Percent Minorities: 66%
City Council W: 56% Female: 25%
B: 25% Male: 75%
H: 18%

Total Percent Minorities: 43%




Collector-Treasures W: 75% Female: 68%
B: 6% Male: 31%
H: 12%
A: 6%
Total Percent Minorities: 24%
Comm. Development W: 54% Female: 54%
B: 20% Male: 46%
H: 20%
A: 4%
Total Percent Minorities: 44%
Comptrollers W: 66% Female: 88%
B: 11% Male: 11%
H: 11%
A: 11%
Total Percent Minorities: 33%
Dispatch W: 60% Female: 54%
B: 18% Male: 46%
H: 21%
Total Percent Minorities: 39%
DPW W: 54% Female: 7%
B: 27% Male: 93%
H: 17%
I: 0.08%
A: 0.08%
Total Percent Minorities: 44.16%
Elder Affairs W: 32% Female: 74%
B: 37% Male: 26%
H: 32%
Total Percent Minorities: 69%
Elections W: 20% Female: 100%
B: 40%
H: 40%
Total Percent Minorities: 80%



https://dashlive.cos.lan/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=wzwjfIK/6dckrW3nz9Zgy9roVImq1vdOM7qOgRJ2XURCgTwsc6a7BIuMH5z2hgFxaOxZuUPyB75Y2uP%2By/LoEXWpTawIkxTxCDftoiP7rks=&
https://dashlive.cos.lan/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=HcHGlc/dqCpyURixkOZzTD9/DwZKYJNk79DUjB1F3bV%2Bql0BPCwp1S934o0w%2B06320VbeMqCtColJewoAU0pPtpw3aarDmCSKsujp5IRHhs=&
https://dashlive.cos.lan/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=UDVA75AjHWRGf4iGtu8VVpJuKikrVTQ7%2BddVl9TG89DtQyIVDvVXsOgrsdDk12RFzs9e2CPwohnnuI012qKIzPtyWZ4SzbwJqYRzUb78qj0=&

Facilities W: 70% Female: 20%
B: 15% Male: 80%
H: 10%
A: 5%
Total Percent Minorities: 30%
Fire W: 54% Female: 2%
B: 16% Male: 98%
H: 29%
A: 0.04%
I: 0.04%
Total Percent Minorities: 45.08%
HHS W: 39% Female: 71%
B: 34% Male: 29%
H: 21%
A: 5%
Total Percent Minorities: 60%
Housing W: 69% Female: 23%
B: 15% Male: 77%
H: 15%
Total Percent Minorities: 30%
HR & LR W: 71% Female: 71%
B: 17% Male: 29%
H: 12%
Total Percent Minorities: 29%
Internal Audit W: 66% Female: 33%
A 33% Male: 66%
Total Percent Minorities: 33%
IT W: 92% Female: 38%
B: 8% Male: 62%
Total Percent Minorities: 8%
Law W: 62% Female: 72%
B: 14% Male: 28%
H: 24%



Total Percent Minorities:

38%

Library W: 78% Female: 80%
B: 9% Male: 20%
H: 12%
A: 0.08%
Total Percent Minorities: 21.08%
Mayor's Office W: 43% Female: 57%
B: 43% Male: 43%
H: 14%
Total Percent Minorities: 57%
PBRM W: 77% Female: 80%
B: 13% Male: 20%
H: 8%
A: 1%
Total Percent Minorities: 22%
Planning W: 75% Female: 16%
B: 16% Male: 83%
Two or
more: 8%
Total Percent Minorities: 24%
Police W: 56% Female: 16%
B: 12% Male: 84%
H: 30%
A: 0.05%
I: 0.05%
Total Percent Minorities: 42.1%
Procurement W: 83% Female: 66%
B: 17% Male: 33%
Total Percent Minorities: 17%
TJIO W: 86% Female: 60%
H: 13% Male: 40%
Total Percent Minorities: 13%



https://dashlive.cos.lan/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=E2wqGt9ejY9mME2Hf2p0GSlSOjrnSrf6wSMsSgVFtlEs/oQl5%2BijfGrqhya1QxhGbr0lzpRpALyoPYTnkCF2%2BtM587r%2BqHZRrYnbBXWiMyk=&
https://dashlive.cos.lan/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=0U%2BdYAM2zi4S5n5bTYZcmKf5pyB9nSS/hh79QPpCFLoFX9j10yyCGfMY3ra/2Qf8zBMiqpFZDuy0%2BuRUduR7a6CzI9XDYo14w1uPps4KGK0=&
https://dashlive.cos.lan/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=8jN/VOkt0MyPem1DaYl99PUfd2kN/PxduABDIT7Jqb0XFRYZKDzyx0Kh0A%2ByLc/kvxeODOl48aaDyHxjXcVRWOGs5G9znNHKRrg5xwHXTzE=&
https://dashlive.cos.lan/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=VIa6TpCr/rsFepateyHDsEeVfpE5ua9lnZ8Gm/Tm7R2WclTc/cjnwUnfvK3dwhnrhKNTnrygy3XNFGOIu%2BYfKKduGYfuXbTPIuqkuzz8J1g=&
https://dashlive.cos.lan/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=Ovw4/pik/5beEAgPLWGJ0Ci9GMmgviEu8OyZ9eX2LgVALgzDw9di6tMvzwbJn%2BKvFvc6kFy/wP9aOnNR5ZXlyyKmcXl3P5o%2B9%2BQGCai%2BAr0=&
https://dashlive.cos.lan/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=f0HlzUvr0z5%2B3iDXsHgTHE0%2B2jTLQFPmdUhaKZsCzf8E5fX40A5lzJtrIk5wNTJl9rRz0ZnMffmTHGQ5KKDlcuru5p8eKxIJctOILnmn2Kk=&
https://dashlive.cos.lan/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=Hsn/sTXHZsfAU3VTlngiBx4dm%2BkhQF%2BB96kIAnU9HM1tU7H/UDAeB5H/ZSj2QMMWY7i6u5F51CpjlgcGFZN4bKEBLu%2BSc18aU1agrR0XoA0=&
https://dashlive.cos.lan/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=QQYnqdC2pwss4gKEJ4nD3WmcjQ7SZgF4MBXrUOnpKsbXJiVnYRzv7XKjmTeTBLkXayUBPd8MyH82ol9biP3WM3zis5iuipg33v%2B%2B172IPD0=&
https://dashlive.cos.lan/_layouts/15/DashboardMunisV6.3/PassThru.aspx?-E=lGoidpUv%2B6VrfI3cwY7XyatbcPaD%2BlD5lDCSi%2BZbumdtMGro5MhGjHupqK9soLA4vT9qeg%2BPeb08nobqJ2jX8XTstKlyI/eqBli1QwoeXvs=&

Veterans W: 50% Female: 25%
25% Male: 75%
H: 25%

@

Total Percent Minorities: 50%




for July 1, 2016 to June 30, 2017



